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( i i ) 
P R E F A C E 
0 . 1 AIM AND SCOPE; 
The present study in the form of annotated 
bibliography resembles together all the significant 
literature dealing with 'Labour Problems in India". 
Although the bibliography is selective in nature, an 
attempt has been made to cover all aspects of the topic. 
I hope this bibliography would be helpful to those x/ho 
vi^ ish to know about the subject. 
02. METHODOLOGY: 
The study includes 2 00 selected annotated 
bibliographies of articles on the topic, secondary, 
sources such as Index India, A guide to Indian Periodical 
Literature were consulted to approach the primary 
sources. The title of the periodicals used for compling 
the bibliography are listed as in following chapter. 
02.1 STANDARD FOLLOWED; 
Care has been taken to follow strictly the rules 
and practice of Indian Standards for Bibliographic 
References (15:2 381:1963) for each entry of the 
bibliography. Thus it given uniformity for the 
bibliographical references throughout the bibliography. 
The items of bibliographical reference for each entry of 
periodical are arranged as follows: 
(iii) 
(a) Name(s) of author{s) 
(b) Full stop (.) 
(c) Title of contribution including sub-title, if any 
(d) Full stop (.) 
(e) Title of periodical (underlined) 
(f) Full stop (.) 
(g) Volume number 
(h) Comma (/) 
(i) Issue number 
(j) Semi colon {;) 
(k) Year of publication 
(1) Comma (,) 
(m) Month and date of publication 
(n) Semi colon (;) 
(o) Pages 
(p) Full stop (.) 
02-2. SPECIMAN ENTRY 
2.3 SETH (Padma), Contract labour. NWC 13,5; 1996; 
20-3. 
02.3 EXPLANATION; 
An entry is preceded by subject heading in 
capitals. The entry begins with entry element (i.e. 
Surname) of the author in capitals, followed by the 
secondary element (i.e. forename) in parenthesis, and 
(iv) 
then title of the periodical, its' volume, issue number, 
dateof publication and page number. Each entry is then 
followed by an informative abstract of the article. 
02 . 4 SUBJECT HEADINGS: 
Attempt has been made to give co-extensive subject 
heading as much as possible. It will facilitate the 
readers to find out distred article(s) from this 
bibliography. 
02.5 ARRANGEMENT: 
The entries in this bibliography are arranged 
strictly under subject headings alphabetically letter by 
letter. 
02 ,6 INDEX; 
The Part III of bibliography contains Author and 
Title Index in alphabetical sequence. Each index guides 
to the specific entry or entries in the bibliography. I 
hope it will be found very useful in making use of the 
bibliography. 
PartOm 
latnUuetion 
INTRODUCTION 
WHAT IS LABOUR ? 
Definitions: 
Definitions of important technical terms including 
person and household variables used in the survey are 
presented below: 
1. Economic Activity or Work: For the present survey, and 
activity relating to the 'agricultural' sector irrespective of 
whether the goods or services produced were marketed or not 
or any activity relating to non-agricultural sector resulting 
in goods or services for market was defined as an economic 
activity (work). 
2. Workers for Employed: Persons who were engaged in economic 
activity or who, despite their attachment to an economic 
activity, had abstained from work for reasons of illness, 
injury and other physical disability bad weather, festivals, 
social and religious functions or other contigencies 
necessitating temporary absence from work during the 
reference period, were considered workers/or employed. 
As mentioned earlier, workers were classified into 
three broad groups namely - paid workers, self-employed and 
apprentices; and then into detailed categories within each 
broad category as define below: 
(a) Paid Workers: Persons who had during the reference 
period performed some work (or had abstained from work but 
had attachment to it) for wage or salary received or 
receivable in cash or kind. The detailed categories under 
this broad category were: 
i) Top Executives 
Persons having regular employment and receiving 
wages or salary with an authority to act on behalf of the 
enterprise, establishment or organisation to which they are 
attached in matters regarding contracts with other 
organisations and hiring and firing of other persons in paid 
employment with the same organisation. 
ii) Other Regular Employees 
Persons having regular employment and receiving 
wages or salary from the enterprise, establishment or 
organisation to which they are attached for performing 
assigned work. They do not have the authority vested with 
the top executives. 
iii) Casual Labour 
Persons engaged in others' farm or non-farm 
enterprises on a casual basis and getting in return wages 
according to the terms of a daily or periodic work contract. 
In most of such cases, employment is also sought on a day to 
day basis for short periods. 
(b) Self Employed: Persons who worked for their own 
household farm or non-farm enterprises for profit or family 
gain were considered as self-employed persons. Such persons 
do not receive any wages or salary for the work performed. 
Detailed categories used under this broad category were: 
i) Employers 
Self employed persons working on thier own account 
or with partner(s) but with the help of one or more hired 
workers. They employ others more or less regularly on wage 
or salary. They may be helped also by other household 
members to whom no wage or salary is paid. 
ii) Own Account Single Worker 
A self-employed person working alone for his farm 
or non-enterprise without any help even from his/her 
household member. 
ill) Other Own Account Worker 
A self-employed person working for the household 
farm or non-enteprise with the help of one or more other 
household members whom no wage or salary is paid. 
iv) Unpaid Family Worker 
A household member who helps in the work of the 
family farm or farm enterprise for which no wage or 
salary payment is received. 
(c) Apprentice: Persons receiving on the job training 
factories, companies or business establishments. Some who 
receive rerTiumeration for the work performed as a part of job 
training called paid apprentices. Others who may not receive 
renumeration are termed as unpaid apprentices: 
3. Unemployed: Persons who had not worked but either 
sought through employment exchanges, intermediaries, 
friends or relative or by making applications to prospective 
employers or express their willingness or availability for 
work-under prevaile conditions of work and remuneration. 
4. Labour Force: Persons who are either 'working' (or 
employee or seeking or available for work or unemployed) 
during reference period together constitute the labour 
force. 
5. Persons not in Labour Force: Those who are neither work 
nor available for work during the reference period are 
persons in labour force'. Persons under this category are 
students, the engaged in domestic duties, retiers, 
pensioners, recipients of remittances, those living on alms, 
infirm or disabled persons, prostitutes, smugglers etc., 
casual labourers not working and children in the age group 
0-4 years. 
The\ were paid well* treated j^ indly and 
accommodated comfortably. Even the domestic servants 
came under the definition of labourers. 
The condition of workers seems to have 
deteriorated under the Muslim rule, especially in the 
royal factories known as Shahi Karkhana. In Aine 
Akbari/ 36 such factories have been described. They 
were under the nobel of the state/ known as 'Amirs' 
most of whom were selfish and filled their own pocket 
the cost of labourers. The king knew little about the 
working of such factories. The lot of workers were not 
happy. They were treated very harshly and were been 
flogged. 
There is also evidence to show the past/ Jail 
Prisoners were frequently employed as labours on 
various works undertaken by the State. 
RISE OF LABOUP PROBLEMS : 
All these characteristics give rise to 
many problems connected with labour. Whatever may be 
the system of economy and administration/ with out 
solving these problems productive efficiency will 
suffer in every country. Those who believed that 
labour problems arise only under capitalism and there 
can be no such problems under a controlled or 
socialistic econoiriY/ are living in a fool paradise. As 
long as labour remains a separate factor of production 
supplied by different agents than those who suppply 
other factor/ labour problem will always exist. The 
intensity and seriousness of such problems/ however/ 
may differ in different systems of economy. 
It follows that labour problems do not arise 
under small scale industries/ where there are no 
employers and employees and the various factors of 
production are supplied by one and the same person. 
Labour movement every where has been the product of 
the establishment of large scale industries/ in which 
different factors of production came to be supplied by 
different agents. Every agents tries to get largest 
share in the profits/ and many differences and 
conflict arise. Such differences and conflicts became 
more pronounced and acute in a free or capitalistic 
economy. This is because due to profit motive and due 
t pecularities of labour mentioned above/ there is 
great chances of or exploitation of labour. If the 
workers are not properly organised into strong unions 
and Governments laws for the protection of labour are 
not sufficient and effective. However/ even in a 
socialistic economy there can be a clash between 
interest of the workers and the interest of the 
Government or the party in power. The workers may 
agitate for better living and working condition or for 
high wages. The strike of workers in railways and 
other Government undertaking is India/ can be cited 
as an example. The emphasis placed by Mahatma Gandhi 
on small scale industries/ therefore/ was not without 
its significance. 
THE PRESENT DAY PROBLEMS : 
The modern industrial working class grew up in 
the country after the advent of large scale 
industries with middle of the last century. Most of 
the early industries were started by the European. One 
important feature of the introduction of industrialisa-
tion was the eagernesss of the employer for quick 
return and easy profits. The temptation of cheap/ 
helpless and submissive labour/ used to long hours of 
work and a low standard of living proved to strong 
for many who secured enormous profit by terriable 
sweating of man, women and children. Many effort were 
made to improve the condition by organising the 
workers and the Government interfered by passing 
various labour laws. But they were not very helpful as 
in the beginning/ the object of the laws not wholly 
the welfare of the workers but the measure were 
adopted either from the political point of view or 
from the point of view of increasing cost of 
production of Indian, industries. Besides/ the 
increase in population/ without corresponding increase 
in the avenue of employment has been responsible for 
much misery to the working population of the country. 
Now the industrial development of the country is going 
ahead and many industries have been established on a 
sound footing and have became a means of livelihood of 
million of workers. The magnitude of labour problems 
has increased with this tempo of industrialization. We 
have launched a programme for planned economy 
development and have also to meet the challenges 
LABOUR IN ANCIENT INDIA : 
It may also be pointed out briefly that labour 
is ancient India formed the backbone of the Hindu 
Society. There is evidence in Kautilya's Arthashastra 
and the dedicts of Ashoka to show that labourers were 
treated very kindly and wages were paind regularly. 
Wagges were also fairly high because it was thought 
that those who gave low wages were enemies of nature. 
It was the duty of the king to see that the wages 
received by the labourers were sufficient to meet 
their ordinary needs. That wages were high is also 
evident from the fact that ven the servants have been 
reported giving alms and charity. Some organisation of 
workers are also noted which were recognised by State. 
The wages were not always paind in cash. There is a 
story of a girl who served for three years in a family 
for getting a scarlet robe. Amaman took to service for 
seven years in a house in order to get a wife. Great 
care was also taken as regard housing of workers. It 
was the duty of the king to see that the houses 
erenicely built and there was no body without home 
or shelter. The king also decided disputes regarding 
ages. Old age pensions were common and sick leave 
as given on fully pay. Thus labourers in ancient 
India enjoyed far more privilages than their brothers-
w 
w 
w 
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CHILD LABOUR; 
The term 'Child labour' is commonly interprated in 
two different ways: First as an economic practice and second 
as a social evil. In the first context it signifies 
employment of children in gainful occupations with a view to 
adding to income of the family. It is the second context 
that ther term child labour is now more generally used. In 
assessing the nature and context of the social evil, it is 
necessary to take into account the character of the job on 
which they have been denied. For a child labour is as much 
as child as any other and needs opportunity for the growth 
of his personality. It is only when the dire necessity to 
work for himself or for supporting his family, conflict 
directly or indirectly with his growth and education, that 
the social evil of child labour manifests itself. 
Though child labour has existed, in some form or the 
other form, from the very early time when children were 
required to work in the home or in the field, it was not 
before the Industrial Revolution in England that the evil 
effect of child labour became and attracted attention. With 
the advent of steam power, factories were installed in town 
and in coal field and there also children and to work under 
deplorable condition. The social evil of child about were 
11 
not confined to England alone; they were no less prevalent 
in Germany, Belgium and the U.S.A. and other industrialised 
countries and had to be combated by progressive legislation. 
In India factories were started about the middle of 
the 19th century and from the outset, children were employed 
in the cotton and Jute mills. Coal mines, also employed many 
children, often underground. Though legislative measure for 
the protection of child labour were adopted in India as 
early as 1881, the scope of the legislation was limited to 
factries employing 10 0 or more persons and the enforcement 
machinery was quite inadequate. The law therefore, became 
almost a dead letter in practice. In spite of protective 
legislation the evil of child labour still persists in the 
many unorganised sectors of industry, not to mention 
agriculture. 
The largest concentration of child labour is found 
in small units in the south, especially in the match and 
bidi industries. In 1952, the Government of India collected 
some information in regard to child labour in match 
factories located in the two main centre of the industry in 
the south namely Sattur and Sivakasi. The percentage of 
children employed in them was found to vary from 3.2 to 5 3.7 
and the average extent of child labour was 25.9 percent of 
the total labour force. Adolescents formed a large part of 
the working strength namely 10.3%. Girls form the bulk of 
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the labour force, but among adolescents and children 
accounting for 72.6 percent and 73.6 percent respectively. 
One pecularity of match industry found in these centres was 
the prevalance of the outward system, particularly in frame 
feeling and box making. Much of these work dne by children 
who take the material from the factory and work in the 
factory premises out side if factory building sitting in 
shady nooks and corners. 
Child Labour in Mines: 
Children formed a large part of the mining labour 
force is the early years of the industry. There were as many 
as 5,147 children below 12 years of age employed in mines in 
1901, constituting 4.9 per cent of the total labour force. 
The ban on the employment of children below the age of 12 in 
mines did not effectively check their employment and as late 
as 1921, children formed 3.5 per cent of the total labour 
force in mines. The minimum age of employment for children 
in mines was raised to 13 in the Indian Mines Act, 1923, and 
to 15 in 1935. Persons between the ages of 15 and 17 could 
not be employed as adults or allowed to work underground 
unless they were certified to be medically fit to work as 
adults. The Labour Investigation Committee found that both 
women and children were employed underground in mica mines 
in contravention of the provisions of the Act by the 
collusion of the workers with the employers. 
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Child Labour in Plantations: 
The extent of child labour in plantations in Assam 
in relation to adult labour, as is seen from the annual 
reports on the working of the Tea Districts Emigrant Labour 
Act, was in the year 1950-51 about 10.4 per cent of the 
total basti labout employed and 14.3 percent of the settled 
labour. 
It has been observed that though there has been no 
appreciable fall in the absolute number of children in 
plantations, the proportion of children to the total force 
has been declining in recent years, the decline being more 
marked in the case of the basti than of the settled labour. 
Since 1948, a tripartite agreement has been in force for the 
discontinuance of the employment of children below 12 in 
plantations. An enquiry conducted in the Assam tea 
plantations revealed that this agreement was being observed 
by most plantations. In the few exceptional cases where 
children below 12 years of age were employed, the employment 
was chiefly on account of pressure from the workers 
themselves despite the reluctance of the managements. Nearly 
54 per cent of the children employed in European-owned 
estates and 63 per cent of those employed in Indian owned 
estates in Assam were between the ages of 12 and 14. 
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Child Labour in Cottage Industries: 
Child labour is still prevalent on an appreciable 
scale in some of the cottage industries, such as bidi, 
handloom weaving, pottteries, etc. The extent of child 
labour in the match making factories in the south has 
already been indicated earlier. In the bidi making industry, 
child labour is employed both therein the home and in the 
workshops and children are mostly helpers to the adult 
workers. 
It is estimated that, in and around Bhadohi, over 
50,000 workers are engaged in carpet-weaving and at least 25 
per cent of them are children. In the glass bangle industry 
of Firozabad, it is estimated that about 6,000 to 7,000 out 
of a total of 40,000 workers are children. 
Hours and Conditions of Work: 
Hours of work for children in agriculture, 
plantations and cottage industries are the same as for 
adults, namely, 8 to 9 hours. The Plantation Labour Act 
prescribes the maximum of 4 0 hours a week for children. 
According to the Mines Act, 1952 employment of children 
(persons below the age of 15) in any part of the mine, which 
is below ground, or in any open excavation in which mining 
operation is being carried on is prohibited. The Act further 
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permits the employment of adolescents after their being 
granted medical fitness certificates by registered medical 
practitioners. In cottage industries children employed in 
some of the unorganised industries like bidi-making, glass 
bangle-making, match industry, etc. Work in ill-ventilated 
and overcrowded places under very insanitary conditions. 
Conditions of work in agriculture and on plantations 
are no doubt healthy as the work is done outdoors but the 
children have to work both in fair weather and in foul, in 
the scorching summer sun and in the driving rain of the 
monsoon. 
Education: 
The role of elementary education in the scheme of 
checking the evil of child labour can not be over 
emphasised. Protective legislation against the exploitation 
of child labour, if it is to be really effective, shoud go 
hand in hand with scheme of compulsory education. 
The need of and importance of prohibiting the 
employment of children in factories and other industries at 
a tender age when they ought to be attending school hardly 
requires any stress. The step taken by the Government to 
remedy this age old evil would provide enough opportunities 
to the children who would be in a position to show greater 
and more important responsibilities for building up a 
brighter and prosperous future. 
Women Labour: 
Every economic system, from times immemorial, has 
required and utilised the women. While man fought, hunted 
and went to sea, the less dangerous and more circumscribed 
occupations, such as the maintenance of home, cooking and 
care of the children, were left to be managed by women. The 
evolution of agriculture economy accentuated the division of 
labour between the sexes, assigning the man the more 
difficult task and to women the less timing chores of the 
health and the home. No doubt women also assisted their men 
folk in work on the fields. Women's works though important, 
was seldom reckoned to be productive and was rarely paid 
for. It was only after the advent of the Industrial 
Revolution that this orderly scheme of women's work and 
woman's role was upset and women left their healths and 
homes to work for wages often on arduous jobs in factories, 
mills, mines, plantations. Hundreds of thousands of women 
voluntrily entered in industry and agriculture, substituting 
themselves for men, handling machines which they had never 
operated before and taking part in many new tasks in he 
heavy industries, in metal and engineering trades and in 
transportation. In the present day world, therefore, 
women's work and women's employment are important to 
industralised and economically developed countries no less 
than to under develope and developing regions. 
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In India women have behind them, for centuries, the 
tradition of work. In the Indian handicrafts, famous through 
ages, are wrought the hand work of the daughters of the land 
no less than that of her sons. Indian women have been 
associated with the tilling of the soil for as long as one 
can remember and as far as one can trace history and to this 
day Indian women assist their manfolk in agriculture. In the 
industrial field also their work had been utilized from the 
start of industralization of the country. If the number of 
women employed in industries in small, it does not reflect 
any reductance of the Indian women take to avocation in 
indusry: it is only indicative of the problem of inadequate 
employment opportunities. 
Causes of Problems of Women Labour: 
Employment: There is a considerable volume of employment of 
women also in industrial establishments in India. The 
sectors of the national economy, in which women are employed 
in large number are: (1) agriculture, (ii) Plantation, 
(iii) Factory industries, (iv) Mines, (v) Small Scale 
Industries, (vi) Social Service and (vii) White collar jobs. 
The plantation employ more women in the aggregate than any 
other organised industry. The average daily employment of 
women in factories submitting return in different years. For 
1970 the revised figures of woman employment is 394,470 (out 
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of total employment of 4,264,000) in 1971, the employment of 
women was 392,585 (out of total employment of 34,285,000). 
As the figures would indicate the employment of women in 
factory industries has declined in recent years. The state 
which had high women employment in factories in 1971 were: 
Kerala (74,073), Maharashtra (67,128), Andhra Pradesh 
(66,978), Tamil Nadu (55,939), Gu^rat (38,030), Mysore 
(24,980) and West Bengal (23,872). In some other state, the 
number as follows: Bihar (8,699), Madhya Pradesh (6,950], 
Assam (5,556), U.P. (3,226), Orissa (3,392), Punjab (2,257), 
Haryana (2,830), Rajasthan (2,963) and Delhi (2,989). The 
factory industries where employment of women was largest 
were. Food and Processes allied to agriculture, tobacco, 
textile, chemical, basic metals, electrical machinery and 
metal products. 
In 1969 in mines 51,572 women workers were employed 
in open cast working and 26,392 above ground, giving a total 
of 7 7,864. In different mines the total number of women 
workers employed in different years. 
A considerable number of women are also employed ir 
shellae and bidi industries. Another industry in which woman 
are largely employed in rice milling, which is largel. 
carried on in Bengal, Bihar and Madras and women are 
employed in drying processes, spreading the turning the rice 
and in removing the rice from the hullers and winnowing 
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bean. They have to walk about for long hours under the hot 
sun in the courtyard for sprading and turning rice by the 
feet, or by means of ladle. Women labour is also found in 
Minicipalities and Public works. 
Nature of Jobs of Women Workers: 
The figures however, clearly show that the 
employmcjnt of women, like child labour is also quite common 
in the country. As a matter of fact women can play a large 
part in the field of production if their working conditions 
are properly regulated. In cottage industries women besidesx 
carrying on home duties, assist the male members in such 
occupation as spinning and weaving. In agriculture also 
women greatly help the man in the field. In organised 
parennicil industries such as cotton. Jute etc. they are 
generally employed in large number in the winding and 
realing departments as collies. In seasonal factories 
particularly cotton ginning and pressing and rice mills 
women are found to be employed as ordinary coolies. In the 
plantation a large number of women workers are found because 
the system of work on plantation is one a family basis. In 
Assam there are about 4.15 persons of whom no fewer than 
2.44 are earners, 1.17 man, 0.96 women and 0.31 children. In 
mines particularly in the coal mines, women are employed 
generaly as carriers or wagon, loaders, although in some 
cases one sees them pushing the trams also. 
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Wages and Earnings of Women Workers: 
As regard the wage, and earning women, speaking 
generally the wages of women are slightly lower than those 
of man inspite of the fact that they may be engaged on the 
same or similar occupation. Women are found to be as 
efficient as man although there is slight differences in 
their wages. So far a women workers in Indian industry are 
concerned, theprinciple of equal pay for equal work has been 
accepted in the Minimum Wages Act 1948. However, that has led 
to a decline in the employment of women workers at many 
places. On account of the special features of employment in 
certain industries some states, while fixing the same 
minimum rates for men and women in some of the scheduled 
employments, fixed different rates in others. 
Women Workers and Social Atmosphere: 
Another problem to which we may draw attention in 
connection with the employment of women in industries, is 
the problem of social atmosphere and social status given to 
women in one country. Working class women are not looked 
upon with favour even in the large social circles in the 
village,, from where they migrate. It is also well known that 
most of the women workers in the industrial areas have been 
forced to lead an immoral life by the jobbers and other 
undesirable persons, who abound in industrial areas and even 
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employersteome time have been responsible for the 
degenaration of women in industrial areas. The standards of 
the morals and social and religions barriers of the village 
are entirely absent in the town. 
This socioeconomic problem is growing and yet, as 
pointed out by Mr. Panandikar, has been neglected so far, 
and even the Whitely Commission the Labour Investigation 
Committee and the National Commission on Labour did not pay 
any attention on it. There is need therefore, to investigate the 
extent of this problem and to think out the best means of 
assisting and lifting up these women. 
Trade Unionism: 
Trade Unionism reflect the consciousness of the 
rights of industrial workers and measured by this yard 
stick, it^ can very well be said that class consciousness 
among women is increasing day by day. While in 1927-28 women 
trade Unionist formed only 1.2 percent of the total 
membership of trade unions, in 1951-52. They formed 6.3 
percent of the membership. Trade unionism among women 
workers is most developed in plantation, mine, cotton and 
textile industry. Trade union movement among women workers 
has yet to make much headway. While women form about 12.3, 
2 0.5 and 46.6 percent respectively of the total labour force 
in factories, mines, plantation the percentage of women in 
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the membership of trade unions in those sectors^ was only 
8.2, 2 0.1 and 21.6 percent respectively. 
Legislative Provisions Relating to Women Welfare : 
It was the desire of the state to protect women and 
childrem employed in factorise against exploitation by 
unscrupulous employers that marked the beginning of labour 
legislcition in India. The earliest measures regulated the 
hours of work of women and children. The international 
labour organisation has shown considerable concrem for women 
through its conven,^tions relatings to night work and under 
ground work. 
Employment : 
Employment of women during the night is prohibited 
under the Facotry Act 1948, the Mines Act 1952 and the 
plantation Labour Act 1951, Under the Tea Districts Emigrant 
Labour Act, 1932, on married women who is living with her 
husband can be assisted to proved to assam unless her 
husband gives his consent. 
Maximum Loads : 
The Factories Act and Mines Act authorise the 
appropriate government to fix maximum loads that may be 
lifted by women to safeguard againts the danger arising 
from lifting heavy weights. Usually such maximum has been 
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fixed at 65 lbs. for adult and 45 to 50 lbs. for adolescent. 
Benefit For Women Workers : 
It may also be mentioned that Maternity Benefit Act 
exists in Most states now. and the E.S.I. Act also provides 
for maternity benefits and social securtiy provided.Creches 
in all provided alongwith according to the Factorise Act3 of 
1948, A special branch the Coal Mine Lobour Welfare Fund of 
the 194 7 has also been started for looking after the welfare 
of the women and children in mines. 
Causes of Problems Of Industrial labour : 
Labour today is front page news. Its importance in 
the industrial system and in the future planned economy of 
the country has been recognised, however, we find much 
confused thinking on the subject and in the some respect, 
abundance of publlished ^nd"news has only served to perplex 
rather than to enlighter>'the public on labour questions. 
Hence there is a great need for a clear under-^ standing of 
the various labour problems. 
Abesentecism labour turnover and holidays with pay : 
The worker reii,?in absent for various reasons of which 
only some may be genuine, sickness is responsible for a 
considerable part of absenteeism at most place. The low 
vitality of the Indian workers commbined with bad housing 
24 
and insanitry of living, makes them an easy prey to many 
epidmics, like cholera, small pox and malaria, which break 
out in industrial area and force them to be absent from 
their work.Besides there is greater percentage of 
absenteeism during the night shifts than in the day shifts, 
owing to the greater discomfrot of work during nights time. 
Among the causes of labour turnover, the chief are 
resig^ nation and dismissals .Resignation may be due to a 
variety of reasons, such as dis-satisfaction with working 
conitions,insufficient waged, bad health, sickness, old.age 
family circumstamces, better job elsewhere and last, though 
not the least, exodus to the village for agricultural 
operation .Dismissal, appears to be a lesser cause of labour 
turnover. Dissmissal my be due to disciplinary in case of 
inefficiency, insubordintion, participation in strike, 
mis-conduct etc. 
In India the value of holidays has not yet been f ull^ 
realised, though holidays & leaves are granted in many 
industries. The system however deffers from industry to 
industry and makes any generalisation difficult. 
Holidays with pay are granted only to the permanent workers 
and clerical and supervisory staff. The daily rated, 
piece rated or temporary workers are generally not given 
holiday vi?ith pay. 
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Trade Unionism 
A Strong trade union movement run on democratic lines 
alone affords adequate protection against exploitation. 
Worker should realise that they can not all the time depend 
upon the government or other outside agencies to espouse 
their cause. While initial stages of development of the 
movement, such assistance was essential and useful, worker 
should gradually became self reliant. Legislation., no doubt, 
act as a Palliative and prevent the graver abuses, but it 
has own limitation. 
Labour Condition Still Bad: 
Unfortunately the present position in the country is 
that, in spite of the political freedom that India has 
achieved, condition of labour are still very backward, wages 
are low, hours of work are still long in some industries, 
housing condition are primitive and facilities for 
education, recreation and welfare meagre. 
Need of Strong Trade Union Organization: 
The signification of trade union movement and its 
utility to workers lies in its ability to improve the 
condition of labour. According to the theory of collective 
bargaining, the interest of employee can be best protected by 
the creation of a trade union having a bargaining power 
26 
equal to that possessed by the management on the other 
side of the negotiating table. A strong trade union movement 
is therefore, necessary both to safeguard the interest of 
labour and to help in achieving the target of production. 
Industrial Relations: 
Industrial relations play a vital role in the 
establishment and maintenance of industrial democracy. In 
various countries, they have passed through different stages 
of development, depending upon the social, economic and 
political situations appreciations of the problem of 
industrial relations,it is necessary to have a broad idea of 
their origin, growth and development. 
Industrial relations occupy a special place in the 
modern industrial set up in India. It is through the 
enactment of various labour legislations that attempt have 
been made by the state of foster the cordial relation 
between labour and management to achieving the goal of 
establishing a welfare state. In order to achieve this 
objective the irritants in the labour field which leads to 
constant frictions between labour and management are both 
complex and intricate. The elimination of such irritants 
which tend, at times to hinder rather than help in the 
growth of cordial industrial relations have been subjected 
to detail study by the labour economists, sociologist and 
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labour law expects. But inspite of all such searchincj 
studies and suggestions the industrial dispute continue to 
increase manifold assuming new shapes and forms and have 
been defying solution so far. 
Industrial Disputes: 
In the modern industrial system one of the 
characteristic feature is the conflict between labour and 
capital. The modern factory industry requires large amounts 
of capital, which is not in the power of the poor labourers 
to supply. The capital therefore, comes from out side 
sources bringing intoo picture two distinct classes - these 
who supply capital and those who supply labour, i.e., 
capitalists and labourers, as they are commonly called. Thse 
capitalist and labourers have distinct and some times quite 
opposite interests which infact is at the root of the modern 
industrial unrest. As long as labour and capital remain in 
the one and the same hands, there is no problems of 
conflict. But as soon as they are separated, as under the 
large scale production, there is a tendency for the strong to 
exploit the weak and the conflict arises. 
Srikes: 
The strike is the weapon in the armory of the 
working class to fight collectively and to bring pressure on 
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the employer. It is a weapon which is made use of by the 
labour class to safe-guard their interest both economic and 
cultural. 
"The word strike in the broad significance has a 
reference to a dispute between an employer and his worker, 
in the course of which there is a concerted suspension of 
work " . 
By ludwing Teeler,"A strike is a move on the part of 
the workers not to the work till their demand are met. In 
fact, whenever any girevance is felt by the workers and they 
combine together to fight for its redress, there is 
indusrial unrest, which frequently resut in strikes". 
Lock Outs: 
Lock out is the antethesis of strike. In lock out 
the employer shut down his place of business a means of 
represial or as an instrument of coercoin or as a mode of 
business exercising pressure on the employers or generally 
speaking when his act is what may be called an act of 
belligerency there would be lock out. it has been defined 
thus,"lock out means the closing of a place of employment or 
the suspension of work, or the refusal by an employer to 
continue to employ number of persons employed by him". In 
different years the number of strikes and lock outs, work 
people involved are shown in the following table. 
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Year No. of strikes No. of workers No. of manday 
and lock outs involved lost 
1966 2,556 (203) 1,410,056 13,846,329 
1967 2,815 (382) 1,490,436 17,147,951 
1968 22,776 (325) 1,669,294 17,243,679 
1969 2,627 (283) 1,826,866 19,048,288 
1970 22,889 (291) 1,827,752 20,563,381 
1971 2,752 (274) 1,615,140 16,546,646 
1972 2,912 (382) 1.593.333 17,921,344 
Figures in brackets indicate the number of lock outs of the 
total. 
Gherao: 
There is another form of industrial unrest, namely 
'Gherao' which has come to be increasingly resorted to in 
some part of the country in recent years, when members of 
the management or owner or officer of establishment are 
confined by the workers inside the industrial or residential 
premises or even outside for a long period,some times even 
without food and water and are not allowed to move till they 
agree to workers" demand. Such gherao inflict physical 
duress on the person affected and endanger not only 
industrial harmony but also create problems of law and 
order. 
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Wages of Industrial Labourers: 
Although India was ranked among the first eight 
industrially advanced countries of the world, it has 
reamained, by and large under developed. Since independence, 
goverment have undertaken the gigantic task of economic 
development and social construction of the country. In the 
first place/ workers who are low paid are not likeky to be 
very efficient. Second when the workers' real income is low, 
the dcjmand for many types of products is reatricted owing to 
the lack of' purchasing power and the expansion of the 
market that would lead to intensified economic activity is 
handered. 
The wages problem is also important that it has 
always engaged the attention of all thoughtful people in all 
countries at all times. This? problem is more complicated 
than in India at present and recquires an early solution. 
The fact can not be denied that the wages from the pivot 
revolve 
round, which most labour probleraf^  Wages are the main couse of 
trouble in the industrial disputes. 
Fair Wages: 
The problem of fair wages is an important problem and 
has attracted the attention of economists in every country. 
It has come to be recognised that there must not only be a 
change of attitude and out look on part of labour and 
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management, in psychological, sense but some visible proof 
must be furnished that labour would get a fair deal at the 
hands of owners and managers of industries so that basic 
couses of friction may be removed. 
The fair wages recquire to be determined with 
reference to the peculiar conditions obtaining in any 
country, and also with reference to the circumstances of 
particular industry or rigion in a country. 
The minimum wages which provide not only for bare 
substance, but some think more than that. The minimum wages 
must also provide for some measure of education, medical 
requirement and aminities-
We may therefore, say that the important cause of 
indebtedness of industrial workers is that his income is 
lower and expenditure is high. In recent year, though the 
money wages of workers have risen, yet the real earnings of 
workers have been declining rise in price. The drinking and 
gambling are also responsible for indebtedness. The 
percentage of debt borrowed due to marriages has been found 
to be between 30 to 40 in various places. 
Housing of Industrial Labour: 
The problem of housing ic: vnquestionabi y one cf the 
most important problem, for the industrial workers in India 1 
Lack of proper shelter breeds diseases and discontent 
amongst the people, brutaliese human being and kills finer 
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instinct of man. The economic and social significance of 
housing has been studied by many American and European 
writers who have devoted much attention to this problem, and 
they find that along with the housing problem has been 
brought into prominence in other countries and a good deal 
of attention has been devoted to the problem of city and 
town planning. We,, however j, are still far behind in this 
respect, as housing here, with a few exceptions, has meant 
little more than a mere accomolation of bricks and mud in a 
more or less symetrical form. 
The present condition of housing of the workers 
still remains unsatisfactory, inspite of various Government 
Housing Scheme in recent years. The house is not only a 
shelter from the wheather and a place for preparing food and 
for sleeping, it is also centre of a complicated social 
ritual. Then a modern house should be available at a price 
which citizens of average income or less can afford. 
Unemployment: 
Without going into the complications of the modern 
theories, it may be pointed out that the causes of 
unemployment may be subjective or objective which may be 
called as internal and external cause. Subjective or 
personal causes are defect in character, physical disability 
etc. physical, mental and moral deficiencies of the labourer 
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causing their unemployment. Many physically deformities are 
doubtless due to directly or indirectly, to the factory 
system. The obligation in such a case should fall on the 
employer if the cause can be attributed to him or on the 
state if the cause is less specific. 
Then, there are external causes of unemployment 
which may also be called economic causes. The first of them 
cyclical fluctuations. It has been observed that periods of 
prosperity and depression follow each other at fairly 
regular intervals, and this has given rise to the belief 
that there is some thing inherent in the economic system 
which causes trade to move in cycle. During time of 
depression, business activities is at a low ebb and 
unemployment increases. Secondly, there may be industrial 
changes, that is change in the methods of production due to 
danger in demandor due to invention or technical 
advancement. In brief introduction of rationalisation causes 
unemployment. 
Working Conditions and House of World etc.: 
The labour investigation committee carried out an 
extensive survey of the working conditions in different 
industries. The conditions have not improved much since the 
committee reported. On the whole working conditions in 
bigger units are satisfactor but smaller and unregulated 
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units specially those housed in old buildings, present very 
unsatisfactory conditions as regard light, ventilation etc. 
and leave much room for substantial improvement. Most of the 
employers are indifferent to working conditions, and merely 
content themselves by satisfactor the letter of the law 
rather than the spirit underlying it. The result is that, 
even within the limits laid down by law, the actual position 
made in regard to protection and machinery etc. are in 
several cases, disregarded. 
The hours of work have been fixed with country by 
the various Factories Act. The Factories act of 1881, only 
fixed the hours of work for children between 7 and 12 years 
at 9 per day with one hours' daily rest and four holidays in 
a month. No relief was afforded for the adults. Then came 
the Factories Act of 1948. According to this the hours of 
work, that is 48 hours per week and 9 hours per day with a 
'spread over of 10^ hours. It remove the distinction between 
perenial and seasonal factories. For childrenand adolescents 
the hours have been fixed at Ah hours per day with a 'spread 
over' of 5 hours. 
The Standard of Living: 
The causes of low standard of living of the 
industrial worker are manifold. The chief cause of course is 
the low income of the worker and the high cost of living. 
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The fact that workers in India do not get sufficient wages 
is evidant from a study of wage level in India. A comparison 
between the cost of living and the real earning of working 
class reveals that the standard of living that the workers 
has fallen to the extent of the disparity between the 
proportional increase to the wages and index number. The 
darness allowances given have not been and are not in 
capacity to compensate for the increase in the rise in the 
general price level and the cost of living and the ultimate 
burden falls on the standards of living of the workers as a 
whole. 
Health and Efficiency of the Industrial Labour: 
The problem of health of the industrial labour may 
be /iewed from two angles. Firstly, the health hazards, 
which are common to all citizens, and secondly the 
occupational health risks to which industrial workers are 
exposed in certain industries. The industrial worker is also 
a citizen and as such, shares with other citizens, the 
health risks with other common to all members of community 
As a citizen his need should be met by the general 
health service, available to the community as a whole. As a 
worker industry however the occupational risk to which he is 
exposed, can be met by a properly constituted industrial 
health service, which can deal with those sets of factor in 
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the environment of his work place which erect adversel on 
health. It is unfortunate in India, that while there are 
organised health services for the established Industrial 
Health Service or any other agency to deal with the problems 
of occupational health hazards. 
By efficiency of labour we mean the amount of work 
which a labourer can do with in a given time. In otherwords 
the word efficiency denote the capacity of a labour to do 
more or better work in a given time. Therefore, efficiency 
of any factory of production greatly effects the total 
amount of wealth produced. 
If may also be pointed out that in recent years we 
have general complaints about deterioration in labour 
efficiency. It is said that labour has became more conscious 
of its right and demands higher wages, while it has 
forgetten its duties and does not like to work. The Chairman 
of the Tata Iron and Steel Company pointed out in its annual 
meeting, in 1949, that the average output of steel per 
employee has fallen from 24.36 ton in 1949-40 to 16.30 tones 
in 1948-49. He complained that insome departments the 
majority of men were working as one third to one half their 
capacity. The reason for this attitude of labour are not far 
to seek. 
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Productivity: 
The importance of raising productivity in India can 
hardly be exaggerated, especially in the context of economic 
development of our country through five year plans. We must 
take steps to increase the productivity of our workers if we 
want to compete successfully in the world market. The gain 
of higher productivity will accure to all classes. With 
expansion of market, profits will be increase and industry 
will gain. With the reduction in the cost of production, 
consumers will gain on account of lower prices and better 
quality of goods. With higher productivity workers will get 
higher wages and there will be rise in standard of living. 
The productivity of industry is the source from which 
higher wages are paid. The labour productivity thus does not 
reveal changes in the instrinsic efficiency of labour, but 
rather the changing effectiveness with which labour is 
utilised in conjunction with other factors. 
AGRICULTURAL LABOUR 
One of the most serious and depressing problems of 
the country's rural economy is that of agricultural workers. 
Their number is very large and rapidly growing and they live 
a life of adject poverty. They happen to be the most 
backward, the most exploited and the most neglected class of 
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the rural economy. Indeed, they form the weakest link in the 
chain of rural economy and present a problem recuirinc 
urgent attention. Without a satisfactory solution of this 
problem, no real and durable progress can take place in the 
rural sector. 
To identify agricultural workers, it is necessary to 
define them. The need for defining them separately also 
arises from the fact that the definition of industrial 
labour cannot be applied to them in toto. There are 
two reasons for this .One is that it is not possible to make 
such distinctions among agricultural labourers as unskilled, 
semi-skilled workers. The work of agriculture is such that a 
worker has to undertake more than one type of 30b, so that 
it becomes almost impossible to list each worker under a 
separate category. Further, because of the predominance of 
small farms, there is little scope for specialisation of 
work as on big arms and non-agricultural industries. Again, 
there cannot exist in agriculture that type of relations 
between employers and employees which one finds in 
manufacturing industries. This is particularly so in a 
backward economy where agriculture is not conducted as 
business but is only a means of subsistence and where the 
use of family labour is prevalent on a large scale. 
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Cases of Agricultural Labour: 
The conditions of agricultural labourers in India 
are simply appalling. They are miserably poor and their 
level of livin9is very low. They subsist in life always face 
to face with dire poverty, unemployment, exploitation, misery 
and uncertainty. They have no social status. At places the 
lead the lives of serfs or bonded labourers. Some idea of 
the horrible conditions of their existance can be formed 
from a few facts listed below. 
Employniient: 
Agricultural labourers do not get work on regular 
basis. To a large extent they remain unemployed and under-
employed. Contract labourers, who are attached to particular 
land owners, do get work on permanent basis and for longer 
periods. But the number of such labourers is comparatively 
small, and they too have their own difficulties and 
problems. For example, they are severely exploited by 
landownesrs. They have to render bonded labour. Their wages 
are very low. They are not even free to work under any 
other landowner. From the viewpoint of employment, the 
position of casual workers is perhaps the worst. And it is 
these workers whose number is very large. According to the 
second Agricultural Labour Enquiry, during 1956-57, casual 
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male workers got wage-employment for 197 days and worked on 
their own for another 40 days. For the remaining 128 days of 
the year, these labourers remained unemployed. Female 
workers remained unemployed for a longer period of about 197 
days. Thus casual agricultural labourers remain without work 
for four to five months in a year. 
Not only are they not adequately employed, their 
working conditions too are very bad. They work under the 
most trying circumstances. They have to do very hard labour 
in sun and rain. And their working hours are not fixed. 
There is no provision for holidays or other facilities 
to which industrial workers are accustomed. All these affect 
very adversely their efficiency, health and life. 
Wages and Income; 
The income of agricultural labourers is very low. 
For a considerable part of the year they are out of work and 
earn nothing. During the time they are employed, they get 
meagre income or wages. A large part of their income is 
derived from wages. According to the second Agricultural 
Labour Enquiry, wages formed 73 percent of their total 
income during 1956-57. They are paid partly in cash and 
partly in kind; about 4 9 per cent of their wages are paid in 
cash, 40 per cent in kind and the remaining 11 percent in a 
mixed form. 
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As far as the wage-rate is concerned, the daily waye 
for a male agricultural worker was Rs.1.09 in 1950-51, 
Rs.0.90 in 1956-57 and Rs.1.43 in 1964-65. For female 
workers the wage rate was Rs.0.68 in 1950-51, Rs.0.59 in 
1956-57and Rs.0.95 in 1964-65. During this period of 14 
years, there was no doubt some increase in the wage rate. 
But in the context of rapid rise in prices which took place 
during this period, the real increase in wages was perhaps 
negligible. In fact, in case of male workers there was 
actually a fall. 
Consumption and Standard of Living; 
The low level of living of these povery-stricken 
people who do not get work throughout the year, can easily 
be imagined. As idea, however, can be formed from the 
consumption pattern of agricultural labourer. Because of 
small incomes, they are able to meet their consumption 
needs only to a limited extent. In fact, the income are 
so meagre that they can provide for only a part of the 
minimum subsistence living and are forced to incur debt to 
meet a part of their consumption expenditure. According to 
the second Agricultural Labour Enquiry, the average annual 
expenditure of the household was Rs.617 during 1956-57, 
whereas the average income in that year was only Rs.437. 
Thus, on an average, the deficit per household in 1956-57 
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was Rs.180. When we consider their pattern of consumption 
expenditure, we find that the bulk of expenditure is on food 
grains. This is indicative of the low level of the standard 
of living. According to the second Agricultural Labour 
Enquiry, 7 7 per cent of the total consumption expenditure 
was on food grains. Expenditure on other items of 
consumption was as follows: clothing, six per cent; fuel and 
light, eight per cent: and services and miscellaneous, nine 
percent. 
It is clear from this that the level of living of 
agricultural labourers in the country is very low. Generally 
they eat jowar, bajra, maize and other inferior cereals. 
Such item as fruits, vegetables, milk, meat and other 
nutritive foods do not at all figure in their diet. The 
position regarding other essentials is no better. They do 
not have even the minimum clothing; education and health 
facilities are non-existent for them; and their "houses" 
are no more than the places for animals which they share 
with them. A sustantial number do not have even such houses. 
In these grim conditions, many take to gambling, drinking 
and such activities- They also suffer from many horrible 
diseases- To meet these expenditure, they take loans and are 
driven into the clutches of moneylenders. 
Indebtedness : 
Low incomes of agricultural labourers have let to 
heavy indebtedness. According to one estimate, 44.5 per cent 
of agricultral labour households were under debt in 1950-51 a 
and the percentage of such households was 63.9 in 1956-57. 
Taking Indebted households/ the debt on an average per 
household was Rs. 105 in 1950-51 and Rs. 138 1956-57. The 
total debt in 1950-51 was estimated to be Rs. 88 crores which 
had increased to Rs. 143 crores in 1956-57. Thus these 
povertystricken workers are not only under debt, but the 
burden of debt has been on the increase. 
Social Status : 
A substantial part of agricultural workers is 
Constituted of backword classes like Harijanns, tribal 
people^ etc. They lead a life of social outcastes and are 
exploited in numberof ways. Placed as they are on the lowest 
rung of the social hierachy, they are doomed to live like 
animals. 
From the above discussion, it is clear that the 
econimic living and social life of agricultural labourers are 
very deplorable indeed. They are so poor that they have to 
undergo debt for sheer physical existence. Poverty and 
indebtedness make them work as bonded labour and lives as 
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serfs. In many cases indebtedness persists for generation and 
along with it exists serfdom. A majority of these people, 
with incomes of less than Rs. 30 (at 1970-71 prices) per 
month, Live below the poverty line. Their life is shorn of 
any hope. Human existence is just snuffed out of them. We may 
quote from a distinguished agrarian expert. Harsh Deo 
Malaviya: "Unemployment, underemployment, very low wages, 
combined with social oppression make the life of the 
agricultural worker miserable" 
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INDIA, LABOUR PROBLEMS. 
BEBBINGTON (A) Grassroots ijerspectives on 
"Indigenous" Agricultural development Indian 
Organisations and NGOS in the Central Avdes of 
Ecuador , European Journal of Development Research, 
4,2; 1992. Dec; 132-67. 
Following a review of developraent debate on 
indigenous agricultural development this study 
discusses how the idea of indiyenous agrarian 
development has been debated and tormulated among 
several Indian organisations in one region in 
central 'Scuador, as well as by the National Indian 
movement. Having described the Socio-Economic 
processes and agrarian reforms which have set the 
context in which local agricultural strategies are 
being devised, the various technological and rural 
development approaches of the state, church and 
NGOS to the challenge of agricultural development 
in India communities are discussed. It is shown 
that element of those approaches have been 
incorporated, and reworked, into the ideas and 
indigenous agricultural strategies of local Indian 
Organisation implications that the contents and 
history of those local debates hold for both local 
development strategies and for academic analyses of 
indigenous agricultural development are discussed. 
49 
2. MICHAEL(S), Indian movements: land relations, 
revolts & mobilisation. Rural development in the 
tropics. 9,3;1994, June; 77-9. 
In this abstract article historical development 
regarding the evolution of land system and agrarian 
structure in India from the land settelments made 
by emperors and colomists are concluded to have 
been dictated by self interest and the consequent 
land system lacked any perspective of the small 
farmer leading to sparadic small farmer reaction 
and the formation of movements while it is argued, 
were without vision. Charismatic leadership or 
ideology. 
" _ _ _ " 
3. NANAUATI (AP) Labour productivity in India In; 
Productivity. 23,20; 1993; 473-8. 
Man power planning and human resources development 
have been marked out as the main areas of thrust 
for Indian railways in the Eighth plan. A 
productivity of labour is a critical issue 
concerning manpower planning this paper examines 
the meassures of labour productivity in railways 
and recommends that productivity per rupee of wages 
50 
paid rather than output per workers should be 
taken into consideration in framing labour 
policy. 
" _ _ _ • . 1995 
LABOUR SITUATION Indian labour journal, 36, 11; 
1995, Nov; 1325-28. 
This paper is giving the information relating to 
closures. Retrenchment and lay-off in respect of 
various states/jnion territories in the country 
during the month of August, 1995, received in the 
Burea • upto 8th Oct.1995. No case of closure was 
reported during the period under review. No case 
of retrenchment was reported during the period 
under review. In all 7 cases of lay of were 
reported during the period under review out of 
which one each was from Goa, Madhy Pradesh, Orissa 
and Punjab and 3 from Rajasthan. In these case of 
lay off caused due to financial stringenty, 
shortage of raw material, shortage of power and 
'Others' as many as 969 workers were affected and 
1, 311 Mondays were lost. 
" — — .. ", AGRICULTURE, 
SINHA (SP) and SINHA (PK) Labour relation in an 
Agrarian Economy Indian Journal of Economics. 253; 
1982-83, Oct;167-75. 
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The agrarian economy which is in the process of 
transformation is characterised by the 
Co-existence of multiple modes of production 
property relations between individuals involved in 
production process are an integral part of 
production relations^ production relations 
primarily indicate the relationship between 
agricultural labour and land lords. An analysis of 
the relationship between these two classes on the 
bases of production and distribution of output 
brings out that there exist divergent modes of 
production in diifferent regions of the country. 
The economists characterization of production and 
distribution of output in agrarian economic 
systems based on the new classical competitive 
economy has been disputed. The alternative view 
developed centres around the idea of a powerful 
landlord class subjugating and exploiting a large 
but unorganised and powerless agriculture 
labour/poor peasants class. Exploitation of which 
the essence is appropriation of the surplus value 
produced by the agricultural labourer has rapidly 
increased in Indian agriculture. 
" - - - - " ABSORPTION. 
6. PRAKASH CHAND (Konwar) Labour absorption and 
Marginal value productivity in Agriculture Indian 
Journal of economics .25, 3; 1982-83, Oct; 175-82. 
52 
This paper describes that the productivity theory 
in subsistance economy depends upon the type of 
farming system, resource constraints and 
environmental factors with a relatively closed 
system, productive resources are under heavy 
strain due to heavy population pressure and with 
very limited employment opt^ or tunities in 
non-farming sector, the employment of labour is 
not decided by the marginal product of labour but 
it gets extended to absorb the available labour 
supply. On the other hand in the farming system 
with Ojjen economy, the absorption level of labour 
depends upon the apportunity costs involved and 
hence, gives some evidence of validity of theory. 
7. VARGHESE (K.A.) Labour employment & Productivity 
According to Major Crops Mixes. Indian Journal of 
Labour economics. 30, 3; 1987-88, Oct; 122-9. 
The crop v/ise Labour absorption in Ganganagar 
district was found differing with the choice of 
crop and extent of irregation availability. As the 
extent of irrigation availability increased, the 
total labour absorption per hactare decreased for 
almost all the major crops of the area with the 
higher extent of irrigation hired human labour 
53 
employment increased. 
n _ _ _ _ n ACTIVITIES, NON FARM. 
8. RAO (BS) PURUSHOTHAM (P) Non-farm activities of 
farm households; a study. Rural industries and 
employment. 8,5; 1989. Sep; 457-83. 
The study revealed that the rural non-agricultural 
sector is important to the rural economic 
structure, as a primary and a secondary source of 
income and employment. The conclusions that 
emerge from the analysis are; For small and 
marginal farmers the non-agricultural sector 
provides employment throughout the year; In spite 
of the the significant income and employment 
generated in the non-agricultural sector, there is 
a need to promote more modern types of processing 
industries as they will have strong backword 
linkages with agricultural activities; an 
integrated approach in the identification of 
development projects and a baseline survey will 
lead to a healthy diversification of the 
non-agricultural sector; the profit reinvestment 
capacity in the non-agricultural sector is 
improving, which implies that rural 
non-agricultural projects can indeed help reduce 
poverty. 
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" - - - - " BONDED. 
9. THAKARE (K shipra) Bonded Labourers: Release and 
Rehabilitation. Yojana, 38,8; May,15; 19. 
The system of bounded labour has been there in 
India for a long time. Bonded labour is prevalent 
not only in agricultural sector but also in 
construction, brick Kilns, stone quarries in 
industries like glass and bangles, match box, etc. 
Apart from economic dependence and poverty the 
origin of bonded labour can be traced in the Hindu 
caste structure Lack of education, less of 
ambition and continuous suffering in like make 
them believe that there is nothing wrong; It is 
their bad luck, they cannot do anything against 
it. This helps continuation and strengthening of 
the system instead of challenging it. Powerty 
forced the poor to borrow money generally for 
marriage juneral, etc. The rate of interest being 
very high the repayment of the debt was difficult. 
So the debt was passed from one generation 
to another and ultimately they become bounded 
labourers. 
" - - - - " BULLOCK and NON - BULLOCK. 
10. GIRIAPOA (S) Labour Share under bullock and 
non-bullock forms. Indian Journal of labour 
economics «28,4; 1986, Jan; 127-33. 
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Human labour has been a major source of farm power 
in the traditional agricultural system. Owing to 
the recent development policy of full utilization 
of vast labour resources, its importance is bound 
to increase in future. Also, the introduction of 
high yielding varieties programmes has further 
added to its intensity. But in certain regions or 
crops which have been mechanized in varying 
degrees, labour contribution shows a decline, 
owing to displacement by tractor and stationary 
machinical power. (It is a different thing how 
much labour would find employment, directly and 
indirectly due to mechanization). Through 
tractorization contributes less than 10% to total 
form operations in the country it share in 
intensive areas as substantial. In tractor 
intensity areas and in crop systems amenable to 
tractorization, the share of both human and 
bullock labour has been low. The declining share 
would show the nature of replacement of biological 
power and growth of tractorization which have the 
function of increasing productivity as in other 
developed countries. 
" - - - - " CHILD, WAGES. . ,, , -' A / 
- , D ~ > ' - ' " • • 
11. iMAYA PRASAD- Problems of child Labpur in Indian 
Agriculture. Indian Journal of Labour economics. 
33,4,1990 Oct; 267-71. 
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The child workers in Indian agriculture work on 
extremely low wages. During the fifties it was 
below '^s. one varying according to agricultural 
operation and according to regions. Since then 
agricultural wages in India have risen in general 
and along with others, child workers wages have 
also risen. But even now. It is extremely low. It 
has been found that child workers wages from about 
60 p.c. of those of adoult workers. But even this 
small amount is an addition to families meagre 
income. These child workers work under most 
ardious and difficult conditions either or 
holiday. A significant portion of them are either 
attached or bounded labour with most difficult 
conditions of work. 
" - - - - " CREDIT REQUIREMENT. 
12. SINGH (NK) and SINGH (Rajvir), Impact on 
Diversification on Income, employment and credit 
needs on Marginal Farms. Agricultural situation in 
India. 54.4; 1997, July; 91-7. 
The present investigation is aimed at examining 
the diversified optium plans developed with 
existing and improved level of crop and milk 
production technology and examine their impact on 
income, employment and credit requirements of 
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marginal formers in Meerut district of U.P. Farm 
diversification is advocated for reaping the gains 
complimentary relationships or equating 
substitution and price ratio for competative 
products. Form diversification may also be used as 
a risk precaution and stabiliser form income. 
Diversification of crop forming along with dairy 
enterprise can play more significant role in 
increasing income, employment on marginal forms 
because the crop cultivation alone in India is 
subject to a high degree of risk and uncertainity 
and provides only seasonal, irregular and 
uncertain incomes to the formers-. 
" - - - - " Effect of MIGRANT, PUNJAB, 
13. SINGU (MS) & GREWAL (S.S.) Migrant Agricultural 
labour in Punjab. Indian Journal of Labour 
economics. 24,3; 1981 Oct. 170-77. 
The migrant labourers, numbering about 2.20 Lakh 
in 1978-79 or 7.6 percent of the total 
agricultural labourers in the state has come 
mainly from the states of Bihar and Uttar Pradesh 
due largely to unemployment low wages and powerty 
prevailing in their native places. They are drown 
mainly from the ranks of the young, the 
58 
illiterate, the lower castes, and the economically 
weak and appressed. Their migration into Punjab 
has helped them improve their economic position, 
where the wayes for them are 75 to 100% hiyher. 
About 73% of the migrant labourers earned Us.1000 
to Is. 1600 per annum with usual perquisites. 
However, their influx is favoured by the farmers 
and disfavoured by the local labour. 
" - - - - " EMPLOYMENT. 
14. KATARIA (s). Employment generation and labour 
productivity in agriculture. National Bank News 
Review. 6,3; 1990 May; 22-6. 
An analysis of the relation between employment 
creation and labour productivity, a critical 
appraisal of the growth performance of the 
agricultural sector is provided. Then the 
potential for employment creation and increase in 
labour productivity is considered. It is examined 
why labour intensity is low in India inspite of 
its high population density and why the country 
has missed the first phase of increasing labour 
intensity. Factors which have limited the 
absorption of labour in agriculture are 
considered: uneven spread of new technology, urban 
bias in development planning, the size 
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distribution of land holdings, the working of 
labour and capital markets in influencing labour 
absorption within agriculture and in raising 
labour productivity. 
" - - - - " FEATURES* AGRO CLIMATIC THANJAVUR. 
15. RAJENDRAN (S). Determinant of labour power use in 
agriculture a study at the Thanjavur distt 
Tamilnadu. Manpower Journal. 28/4; 1993; 7-8. 
Examines labour use in relations to agro-climatic 
features and asseses the magnitude of labour use 
across crops and operations in various 
agro-environmental situations. Manpower use is 
highly influenced by cropping pattern, irrigation, 
regions, farm size, cropping intensity, irrigation 
intensity, supply of local labour and type of 
operations. A fast from owned sources, farmers 
hire and exchange the labourers. Owned labour use 
was more on marginal category of farms and hired 
use was more large category of farms. 
" — _ _ _ " HEALTH PROBLEM. 
16. AGRICULTURAL WORKERS: Health risks. The Working 
Class. 28,4; 19 98 Jan; 17. 
This paper adresses about the farmers. The ILO has 
estimated that at least 1,70,000 agricultural 
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workers are killed every year# several millions of 
the world's agricultural workers are seriously 
injured in workplace accidents involving machinery 
cutting, tools, tractors or poisoned by the 
pesticides and other agro chemicals* Agricultural 
workers in developing countries are naturally 
exposed to higher risks as their population is 
high. In most industrial countries on average of 
9% of the total workforce is engaged in 
agriculture. Near about 20% of world production of 
agro-chemicals were responsible for acute 
poisoning of the agri-workers. 
" _ 
- - " 1987-88. 
1'7- AGRICULTURE LABOUR house helds. Rural Labour 
enquiry ? 1987-88; 25. 
Among the agriculture labour house hold more than 
39% were reported the under debt during 1987-88 at 
the all India level as against 51% during 1983. 
Which shows a substantial decline in the incidence 
of indebtedness while in majority of the 
states/Union terriotories, the incidence of 
indebtness was reported to have been declining, in 
some of the states like Gujrat Haryana* Jammu & 
Kashmir, Manipur, Meghalaya, Punjab, Andaman & 
Nicobar Islands Dadar & Nagar Haveli and Goa. 
Doman & Div, the incidence of indebtness has 
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increased in 1987-88 • as compared to 1983. The 
incidence of indebtness higher than the national 
average of 39.40% was noticed in the states of 
Andhra Pradesh Haryana, Jammu & Kashmir, Kerala, 
Punjab, Rajasthan and Tamilnadu. 
" - - - - " PARTICIPATION, KARNATAKA. 
18. RAMANJANEYULU (M) and JANARDHANA. Labour 
Participation in the Economic Development of 
Karnataka. Southern Economist 36,1; 1997 May; 
23-4. 
Agriculture and allied sectors contribute about 
one-third of the net domestic product of 
Karnataka. They employ more than two-thirds of 
state's labour force, A large force increase 
productive manpower. Absorption of labour and 
productivity of additional workers depends largely 
on the kind of capital occumulation and the 
availability of related factors such as 
managerial, technical and Administration skills 
which in turn strengthen the ability of the 
economic system. 
" - - - - " PLANNING Impace of ANDHRA PRADESH 
19. NAIDU (Mumrathna K) Impact of Planning on 
Agricultural Labour in Andhra Pradesh. Indian 
62 
Journal of Labour economics/ 32, 3&4; 1989, Sep; 
291-316. 
This paper analyses the impact of planning on 
agricultural labour in Andhra Pradesh. The study 
covered four mandals in Kurnool district and four 
Anti poverty schemes - fisheries nets, milch 
animals bullock carts and vegetables vendors 
implemented by district rural development agency 
for the benefit of agricultural labourers. There 
is not adequate impact on the agricultural 
labourers from these schemes. Hence government 
assistence has to be extended very often as and 
when they repay the loan are provide help twice or 
thrice so as to make the beneficiary have the 
feeling of assured help from the government. 
•• _ _ _ _ «• POLITICS Effect of PUNJAB. 
20. RO INSON (M). Farmer Politics in the Punjab. 
Development Policy Review. 7,3', 1989 Sep; 275-90. 
In recent years Farmers have become increasingly 
politically influential in those states of India 
which have benefitted most from the green 
revolution. Farmers political mobilization and its 
impact on state and government in Punjab are 
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examined, sourcing on the political response of 
farmers to 3 issues public 9rain procurement and 
pricinc, policy, irrigation and power provision, 
and land reforms and agricultural taxation. The 
Punjab case shows that the farmers have exerted 
influence over the states policies either through 
their political representatives in government or 
via organised pressure by farmers lobbies on a 
broader plane. 
" - - - - " POWERTY. 
21. MENCHER (JP). Agricultural labourers and Powerty 
Economic and Political Weakly. 17,2; 1982, Jan; 
38-44. 
The poverty of the land less labourers, as well as 
that of marginal cultivators must also be 
understood as varying within the group. Our 
present data indicates that there is a large 
variation in the number of days of employment over 
a year, or even within on season, for each of our 
Kerala villager (taking our total sample of 
marginal cultivators and landless labourers). This 
applies to both makes and females. For those who 
live from day to day, less work means less good 
occassionally they manage to borrow something from 
friends, or once in a while from shopkeepers 
(through the latter will be hesitate to give 
64 
loans, especially if a family is already indebt). 
Borrowing from one's employer is only possible for 
permanent employees. 
" - - - - " RURAL* ANALYSIS. 
22. UNNI (J). Inter - regional variations in 
non-agricultural employment in rural Indian: an 
exploratory analysis. Working paper series; 30; 
1990, March; 40. 
There is a growing recongnition that 
non-agricultural activities in rural areas play a 
crucial role. In addition to providing simple 
consumer goods and services, they are a source of 
additional income to small and landless form 
families. This paper explores the factors which 
effect the inter regional variations in the 
percentage of non agricultural workers in rural 
India using national census data for 56 regions of 
the 15 major states. Raving identified the trends 
in the percentage of non-agricultural workers over 
the past 2 decades, the reasons for the 
interregional variations in non-agricultural 
employment are analysed. 
>• ._ _ _ ^ _ .. CONTRACT. 
23. SETH (Padma) contract labour NWC 13,5; 1996; 20-3
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Another type of schedule labour engaged in rural 
areas is contract labour in the construction of 
houses and roads, in the digging of wells, and in 
a bigger irrigation schemes and in quarrying, 
stone cutting etc. contract labour is also 
performed by the agricultural labourers in the off 
seasons when no other wage employment is left. 
Contract labourer is something hired by the 
government for road construction building and 
dams, and other community infrastructural 
measures. But after becoming the contract labour 
there problem Could't solve because govt, also 
pay them low price. 
" INDIA^ LABOUR PROBLEMS, AGRICULTURE, RURAL, COST 
and BENEFIT, EQUILIBRIUM" 
24. NARAYANA (NSS) and SRINIVASAN (TN). Rural works 
programs in India: Costs and benefits. Journal of 
development economics. 29,2; 1988, Sep; 131-56. 
A sequential several equilibrium model of India's 
economy is used for analysing the costs and 
benefits of a rural works programme. This 
programme is designed to provide employment during 
slock agricultural seasons through the creation of 
productivity assests, including roads, irregation 
works, and schools. It is shown that such a 
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proyramme/ if carried out efficiently, targeted 
effectively and financed in a way not 
jeoparadizing long term growth can be an effective 
instrument for allaviating rural poverty in India. 
" . . _ _ _ _ _ " ECONOMIC MOBILITY RURAL, UP, 
1983-84. 
25* DREiIZE (J) and STERN (N) • Economic mobility and 
agricultural labour in rural India: a case study. 
School of Economics. 35; 1992, Feb; 69. 
Agricultural Economic mobility and agricultural 
labour are examined using data covering a long 
period for one village in India. Four separate 
surveys of palanpore village of Moradabad Distt, 
UP. Were undertaken during 1957/58, 1983/84. These 
data were examined to provide insight into the 
censes and correlates of Poverty and change and 
the interpretation of different measures of 
economic status. Agricultural labourers were found 
to be at severe risk of poverty and this risk is 
generally underestimated by convential short-run 
income measures. Particularly across generations, 
agricultural labourers are not generally well 
placed to take advantage of them and mobility out 
of agricultural labour remains low. 
" RURAL, EMPLOYMENT, T.NADU. 
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26. JAYARAJ (D). Determinants of rural 
non-ayricultural employment: a village level 
analysis to the data for Tamil Nadu* Themes in 
development economics.13; 1992; 284-306. 
Determinants of non-agricultural employment in 
tamil nadu, are assessed utilizing a sample of 
1186 villages to indicate inter village 
variations. Differentiations on cropped area per 
farmer, irrigation, literacy rates, distance to 
nearest urban centre, and village size and 
structure were analysed by means of multiple 
regression. It is concluded that the level of non-
agricultural employment is not a function of 
agrarian prosperity or distress as both advanced 
and backward villages showed low levels. Rural 
socio-economic transformations and poverty 
allevation through provision of employment in the 
non-agricultural sectors requires appropriate 
policies emphasizing infrastructural improvement 
and skill formation. 
" MIGRATION. 
27. JHA (Naresh) Migration of labour: A problem for 
Rural Development. Southern Economist. 35.12; 1996 
Oct; 13-5. 
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The twin problems of migration of agricultural 
labour and rural employment are arresting the 
growth of rural sector of the Indian economy, 
particularly the eastern region. In recent years a 
new class of share croppers have emerged in the 
rural areas of the country. The agricultural 
labour of yesterday has been converted into the 
class of share croppers. Those share croppers, 
without sufficient capital base, cultivate lands 
with the maximum utilisation of their self labour. 
RAJASTHAN^ 1986-87. 
28. SAXENA (HS). Changing agrarian labour system in 
rural Rajasthan. Indian Journal of Rural 
development. 8.2; 1989 Mar; 147-65. 
In this paper changes in the traditional Jajmani 
relations and the impact of new modes of 
production on batranclint relations in an 
agrarian system are studied Hieraschical relations 
are the core of the jajmani system in which the 
jajmans, the higher castes, receive services from 
the lower castes, the Kamins in the form of 
Jajmani obligations for which the higher castes 
pay both in cash and in kind. Data were obtained 
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from 480 households of 4 villacjes in westerr 
Rajasthan, in 1986-87. Landlords were found tc 
prefer a more contractual type of arrangement 
where they find the traditional obligations tc 
their dependents economically burdensome. 
Labourers on the other hand, find the demands 
oppressive and exploitative. The conclusive ie 
that with the gradual weakening of the patron 
client relationship and eroding. 
" WOMEN 1961-81. 
29. JOSE (AV). Limited Options: Women workers in rural 
India. I.L.0.; 1989; 264. 
The 6 studies included in this valume report a the 
result as an ARTEP research project titled labour 
force participation of women in India. Their main 
thrust is to identify factors and forces which 
impede the development of labour markets and 
thereby highlight the case for public policies 
which can promote the entry of women into the 
labour force. The data as which the papers are 
based derive primarily from the Decennial censuses 
and the national sample survery. The first 3 
chapters contains analyses of female work force 
participation on a national level and examine 
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variations between states. The final chapter each 
focus on women workers in a particular state. 
Tamil Nadu/ Maharashtra and Punjab - Haryana. 
" _ _ _ _ _ _ _ " Role in DECISION MAKING, 
HARYANA. 
30. PANDEY (UK) and MALIK (HS). Participation of rural 
women in Haryana# India Agricultural situation in 
India. 42,11; 1988, Feb; 969-74. 
This paper examines the rural female employment 
pattern in Haryana, India, investigating the 
participation of women in the decision making 
process aand houshold and related form activities. 
It further identified factors in Hissar Distt. 
Some findings are hired female labour employment 
is higher on big farms. Weeding hoeing, 
harvesting, sicking, threshing and winnowing 
mostly obsorb female labour; women work 9 to 14 
hours daily; they play only a suppertive role in 
agricultural decision making and size of holdings 
as well as percentage of cash cropping are 
positively related to their employment. 
" WORKING CONDITIONS. 
31. NAYYAR (R). Rural Labour markets and employment of 
women in Punjab - Haryana. Asian Employment 
Programmes. 3; 1983, Jul; 44. 
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This study analyses the labour force participation 
of woman in 2 states, Punjab and Haryana. It is 
based on national sample survey data from 1961, 
1971, 1981. In assasment is made of the 
determinant of the level and intensity of female 
participation in economic activity, in particular 
in agriculture casual sectors underlying the 
increase in labour sorce particular and 
ansequences of the increase in women workers for 
wages, employment and income distribution. It is 
concluded that in Haryana and Punjab between 7 and 
15% of all woman search employment. Greater 
absorption of female labour will be possible only 
through diversification of the rural economy with 
more off farm opportunities. Given the 
socio-cultural milieu in rural India work should 
be in the precints of the home, such as darying 
annual husbandry and tailoring. 
" _ _ _ _ _ «. SCHEDULE CASTE and NON SCHEDULE 
CASTE, WAGES DIFFERENT. 
32. TANDON (BB) Wage Differentials between scheduled 
caste and non-scheduled caste Agriculture labour. 
Indian Journal of Labour economic. 2 7,3; 1984, 
Oct. 119-37. 
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Waye disaparities and income differentials 
resulting from caste discrimination are symptoms 
in chaotic labour market. The absence of wage rate 
and unemployment differentials between scheduled 
caste and non-scheduled caste agricultural labour 
raises doubt regarding application of becker's 
Discrimination nodel to the caste system in India. 
It suggests that the cast system based on the 
Hindu Shastras does't represent the actual state 
of social and Economic reality. It is possible 
that spread of education^ migration, urbanisation 
and Industrialization has reduced employer's 
prejudice against scheduled castes. The 
implications of change in the attitude of 
non-schedule castes should be a major research 
priority. 
" SOUTH INDIA. 
33. REDDY (M.Atchi). Agricultural labour Market in 
South India in the 19th & 20th centuary. Indian 
Journal of Labour Economics. 30, 4; 1988, Jan; 
246-53. 
The main purpose of this essay is to compare and 
contrast the structure of the agricultural labour 
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markets of South India in the 19th and 20th 
centuaries as to thorow liyht on the worsening 
labour relations of the 20th century markets. 
Inspite of this planned development of the country 
for the last 36 years, ayriculture continued to 
provide employment for 66.52% of the total main 
workers of India in 1981. The corresponding figure 
for South India was about 71. The meagre land 
holdings forced many cultivators to be idle and 
unemploymented for a major part of the year while 
some of the worked for wages in busy seasons. The 
position of agricultural labourers to the total 
main workers in South India in 1981 was about 37% 
while the corresponding figure for India was only 
25%. The total output of food grains crossed the 
records level of 150 millian Tonnes in India in 
1985-86, but could not avert the motive unemploy-
ment and low wages in the agricultural sector^ 
" - - - - " TEA PLANTATION, WAGES, T.NADU. 
34. SIVARAM (B) Tamil Nadu tea plantations 
productivity linked pay Social and labour bulletin 
23, 5; 1991; 166-7-
The agricultural sector employs about 65% of the 
Indian workers force and more than 800,000 work on 
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tea plantations. There are four steps of payment, 
at first step, a basic daily output of 12 kilos 
is required when monthly yields are to 400 kilos 
per hecares* Incentive payments are given for 
quantities of 13-15 kilos to 16 kilos and over, at 
four step basic daily output is set at 16 kilos 
when monthly yield is 1,601 and more per hactre. 
" - - - - " WAGES* ORISSA. 
35. SARAP (K). Trends in wage rates and living 
conditions of agricultural labour in Orissa. Man 
and development. 11,3; 1989. Sep; 113-23. 
The share of the agricultural labour force 
dependent on wage employment for most of its 
income has risen rapidily in recent years in 
orissa state. The effect of the meassures which 
have been taken to improve the living conditions 
of rural labourers are analysed in this articles. 
Determinants of living conditions such as the 
level of income of the labour class which depends 
on wage rates and days of employment, are 
examined. Data pertaining to agricultural 
labourers for the period 1956-67 to 1984-85 were 
obtained from statistical sources. It is stated 
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that on the whole it is clear that despite a 
considerable rise in money-wager, real wayes of 
different groups of farms labourers are marked by 
long-term stegnation. Further inter-spatial 
variations in wager are also increaisng. 
" - - - - " WOMEN. 
36. BHOPLE (RS) and PATHAr<(A). Correlates of role 
performance and trainning needs of farm women 
labour. Journal of rural development. 11,1; 1992. 
Jan; 49-58. 
The roles, performance and expectations regarding 
female agricultural workers in India are examined. 
A survey of 150 women agricultural workers on 50 
farms was undertaken in Akola Distt. Maharashtra. 
Workers were found to be involved in all form 
activities, although their greatest contributions 
were to pro sowing, sowing manuring, harvesting, 
grain storage and marketing operations. No 
difference was observed in the role expectations 
of the farmers and role performance by the women. 
The performance of women coming from poor and 
backward castes with no formal education v/as 
highest. 
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37. CHEN (Martha A) Women's work in Indian agriculture 
by agro-ecologic zones meeting needs of landless 
and land-poor women. Economic and political weakly 
24,45; 1989, Oct 28; 79-89. 
This paper examines the roles and needs of two 
classes of woman, landless wage labour and 
landpoor cultivators, within the context of six 
agro-ecologic zone in India. The analysis by 
agro-ecologic zones points to a significant 
pattern: that the incidence of both female wage 
labour and women cultivators is positively 
associated with high productivity (irrigated 
conditions) in paddy growing areas and low 
productivity (rain fed conditions) in wheat 
growing and coarse grain areas. Arglably the most 
alarming trend is that whereas women's dependence 
on agricultural wage labour is higher and 
increasing faster than men's, the demand for 
female labour has not increased and may even have 
decreased over the past two decades. In the second 
paper, the another presents the specific roles and 
needs of landless and landpoor women and 
recommends policy interventions appropriate to 
addressing there needs. 
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" - - - - " SCHEDULE CASTE. 
38. KHURRANA (Nisha). Problems of SC workers in 
Agriculture. NCCW. 15,8; 1998; 68-9. 
The SC agricultural labourers are most 
disdvantaged group amoQnt the agricultural 
labourers. Their earnings are overwhelmingly from 
wages as agricultural labour. These wages are not 
only low, but also available only for parts of the 
year underlying the surplus labour situation in 
the agricultural economy. The supply of 
inpoverished female labour can be easily treated 
as a reserve to be called upon in peak season and 
slashed in the slack ones. In this situation, they 
have no access even to the basic and elementary 
opportunities for economic and social betterment. 
" - - - - " TECHNOLOGICAL CHANGE/ effect of 
HARYANA. 
39. BHALLA (Sheila), Technological Changes and women 
worker Evidence from the expansionary phase in 
Haryana Agriculture. Economic and political 
weekly. 24, 43; 1989, Oct 28; WS-67-78. 
r 
This paper presents the findings of a study in 
Haryana. The findings deal with the labour demand 
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for women workers in field crop operations and the 
supply behaviour of cultivating and landless 
agricultural labour households. Data relating to 
the occupational structure of female member of 
cultivating and landless agricultural labour 
households are examined and on account is given of 
the seasonal occupational shift phenomenon, a 
dominant feature of the annual cycle of employment 
among landless women which has been very little 
discussed in the literature on the impact of the 
"Green revolution" on women's work. 
" - - - - " WAGES. 
40. JOSE (AV) Agricultural Wages in Indian States. 
Asian employment programme working papers; 19 90 
May; 5-8. 
The present paper attempts a comparative analysis 
of agricultural wages in various Indian states 
from the agricultural year, wage trends are 
examined separately for male and female labourers. 
In case of male workers daily wage rates 
corresponding to ploughing operations have been 
compiled as far as possible. In centers where such 
data have not been reported we took wage rates for 
others categories starting with sowing. Weeding, 
harvesting and others agricultural operations in 
that order. 
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41. KAUR (SALAM) and GOVAL (SK) Study of waeje 
discrimination against women agricultural labour 
Agricultural Situation in India. 53,4; 1996, July; 
225-8. 
This paper gives information about the wages of 
women were half of the wages of males even in 
corporations which are women intensive and are 
better performed by then such as v/eeding. 
Significant variations are noticed between v-/ages 
for different activities. It is v^enerally assumed 
that activities done by women are unskill-
ful and require less labour. But actually the case 
is reverse. In the present study it was found that 
all operations incurring the use of machinery and 
draught animals aare performed by men such as 
preparation of the field. Ploughing, harrowing, 
levelling, irrigation sowing, threshing and 
transporation. But operations which demand direct 
mannual labour are performed by women such as 
transplanting, weeding. Winnowing and harvestin-^. 
42. NAIDU (GM) and RANI (PS), Waye differentials and 
factors governing employment of women in 
agriculture. Rural development in the tropics. 6,4; 
1991, Aug; 158-60. 
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Wages differencial between men and women, woman's 
labour participation, their share in total wa^-jes 
and output, and factors yoverniny their employment 
pattern v/ere studied in prakasam Distt. Andhra 
Pradesh. Data were collected from 140 respondents 
engaged in paddy and catton production. The 
findings reveal that women labourers are 
discriminated in wage payment. It is argued that in 
addition to providing equal payment for similar 
works performed by males and females, rural women 
should be offered non-farm employment 
apportunities. Employment of respondents was found 
to be significantly determined by total income of 
the family age and education of the respondent and 
family size. 
43. SEN (G). Women Agricultural labourers: regional 
variations in incidents and employment. Women in 
Poverty; 1985; 125-90. 
This paper examines the interregional variations in 
the relative participation of women as wage 
labourers in agriculture in India. Distt. level 
data for 291 distts of the country indicate is 
higher incidence of women agricultural labourers in 
the female population in distt where agricultural 
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yrowth is low, course grains tend to be growth and 
land ownership is more unequal. Further more the 
unemployment rate among rural women is higher in 
the states. 
44, SOGUNA KUMARI. Wages. NCW 14,6; 1997; 11-2 . 
Land lords prefer female to male agricultural 
labourers, apart from the established wise 
division of labour the reason being their wages 
are lower. While non received 3-5 for all type of 
work and women received only 1.50-250 for an eight 
hour working day in 1978. Women's wages are lower 
than the statutory minimum wages fixed by the state 
govt, ftll male labour received their wages in cash 
but female get according to the season like in the 
season of millets (Jawar or bajra . hus received 2 
Kg of chillies for a day's work but in Rabi season 
man & women both get unkusked rice as wages. 
" - - - - - - " 1991. 
45. KRISHNA SOMAN. More work less earn NCW 12.4; 
1996; 49-50. 
Some important observation made in various studies 
about female work. Participation Rate (WPR). 66.29 
millian female workers returned in 1991 census. 
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13.29 million. 20.05% were reported economically 
active and classified as main workers. In the 
wage/salaries workers the picture is more or less 
the same. In rice cultivation women do much more 
than men like putting the mud from the channels on 
the bunds or removing stones or thorns from the 
fields. Tobacco cultivation the sowing of the seeds 
is done mainly by women. Women cut the leaves and 
put on strings for drying so we can say that women 
do much more then the man and It she will get just 
half then men. 
• « _ _ _ _ _ _ " WEST BENGAL. 
46. MALLIK (GS) and GIRI (AK). Some economic aspects of 
employment of female labour in Agriculture. A 
comparison with male labour. Agricultural situation 
in India. 41,9; 1986 sep; 447-50. 
Wage rates and work output in agricultural 
operations of female la<9bour vis-a-vis male labour 
were compared using data from 2 selected villages 
in 2 districts of W.Bengal. In general and 
irrespective of operations, female labour has not 
been deprived of wage rate however in the case of 
seedling raising and transplanting operations, 
female labour has been exploited by providing wages 
lov/er than the due. 
83 
" WORKING CONDITIONS. 
47. SINGAL (S) and SRINIVASAN (K). Multiple role of 
farm women. Indian Farmincj 40,4; 1990, July; 19-21. 
This paper reports on the study of the work 
patterns of rural women in Haryana. Based on the 
identified productive activities (house work, 
economically extended work, farm activities, paid 
work and wage employment) the following work status 
categories were defined: housewives, unpaid workers 
and paid workers. The lack of uniformity in 
classifying women's activities stresses the need 
for further research of the various criteria for 
classifying women's paid and unpaid work so that a 
consensus regarding the different categories of 
women's work is arrieved at* 
48. KRISHNA MURTHY (J). Changes in the Indian work 
force. Economic and political weekly. 19, 50; 1984, 
Dec. 15; 2121-8. 
This paper presents in comparable form the data on 
changes in the Indian work force in the last decade 
available from the censuses and the national sample 
survey. Basically two questions have been 
discussed. First, given high and constant 
population growth for more than a decade, have 
participation rates changed. Second can one discern 
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trends in the structure of work force in 
particular/ has there been any evidence of a 
relative shift away from agriculture. 
" PUNJAB. 
49. PAWAR (Rajinder). Workin9 and liviny conditions of 
landless agriculture labourers of Punjab; an 
empirical study- Devinsa Devel. 6,9; 1994; 126-7. 
The analyses revealed that permanent agricultural 
labourers were engaged in the work throughout a 
year whereas the casual labourers were employed as 
contract during sowing, harvesting and threshing 
seasons whereas the casual labourers vrork for 10 to 
12 hours per day. The working and living condition 
of landless labourers are miserable and they do not 
get minimum. 
" - - - Role of HIGH COURT/ BOMBAY. 
50. IYER (Radha). Working class: right judgment, wrong 
tinae- Economic and political weekly. 26, 39; 1989, 
Sep 30; 2181-82. 
Judgment of the Bombay High Court in the matter of 
ceilling on dearness alloivance has to a small 
extent helped to left the flagging morale of trade 
Unions in Bombay. The judgement is anacronistic in 
a sense because of its tuning and the general trade 
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Union situation in Bombay. The issue of a Union 
situation in Bombay, The issue of a enveilincj a 
dearness allowance had been the most crucial issue 
facing the trade Unions during seventies. It was 
granted in most cases by the courts and often 
accepted by the trade Unions with a view of getting 
short term benifits. 
" - - - " ARTISMAL, WOMEN. 
51. KUNDERA (Milan). Movements as Messages. Labour 
file. 2,12; 1996, Dec; 24-8. 
The traditional artismal sector of the country, 
which includes 1.7 million active narine fisheraen 
and 7.5 million fisher people: the fast growing 
home based sector where there are about 30 million 
workers most of them are women the large number of 
workers involved in Indian forests and dependent on 
forest resources for their livelihood, but not even 
considered as workers them near about four millian 
construction workers who building, dams, bridges, 
roads, factories, houses, railway tracks and what 
not — they all stood up for themselves, 
organising themselves against forces which bear 
down on them. 
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" - - - " BOUNDED. 
52. TAYLOR (Paul). The bounded labour system. Child 
workers iji Asia. 8.9; 1993; 28-9. 
Bounded labour and Bonded labour system is a 
serious problem throughout India. It is survivincj 
form of the old slavery system, through which men^ 
women and children are bought and sold like 
animals. The bounded labours work for their mesters 
and together with their families are considered 
their private property. The bounded labours most 
often belong to the so called lower castes and 
claasses. They are powerless to break the chains of 
the bonded system. They are exploited, abused, 
tortured and broken into a silent workforce. 
" - - - - " WOMEN. 
t 
53. SETH (Padma). Female Bonded Labourers. NCW. 15,8; 
1998; 77-8. 
l^any female bonded labourers remain bounded even 
through the male member is publicly declared to 
have been freed from bondage, very often the female 
member continues as a domestic bonded help in the 
house of the erst while landlords and she did't pay 
for that service. While trading the problems of 
the bonded labourers and rehabilitation. 
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" - - -" CARPET WEAVERS, WORKING CONDITIONS, 
GUJRAT. 
54. BASU (A). Carpet weaving. Indian Journal of Social 
work. 19.6: 1990; 2-4. 
In Gujrat, Carpet weaving centres are mainly 
located in four tribal districts of Sprat. 
Generally we observed that girls ladies boys 
and men weaving the carpet had to sit on narrow 
planks while continuously arranging threads and 
knotting them according to the instructions given 
to them. After every knott weavers had to cut the 
remaining thread with a knife. Some times, they 
also hurt their singers while cutting the thread. 
Their movement was very restricted because of the 
nature of the work. 
" - - - " CHILD. 
55. JUYAL (BN). Problem of Child labour: worsening with 
growth. People action. 6,1; 1991 Feb; 3-4. 
Despite prohibition child labour is continous in 
our society- The children work in the factories, 
workshops and mines, and saveral other hazardous 
establishment near about 30% of child workers will 
suffer from different kind of respiratory diseases 
like, in the bedi industry there are two types of 
occupational diseases. One is caused by the 
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injurious effect of inhealing obacco fumes and the 
other is the result of long hours of sitting 
continuously in an unhealthy atmosphere. Doing a 
monotonous job different types of diseases has been 
found among the child labour. 
" _ _ _ _ " 
56, KITCHLU (TN). Child Labour; Current Scenario Yojna. 
38,9; 1994, May 31, 22-24. 
The poverty of the people have forced them to push 
their children in the job market. It has been 
beyond doubt that there is a direct correlation 
between adult unemployment and wages and child 
labour. This is due to the fact that child workers 
can do paid less and made to work even in hazardous 
situations. This leads to low wages and adult 
unemployment. Working in the hazardous occupations 
like carpet, matches, brassware, lock, pottery 
gems etc. the children contants various diseases 
like T.B. Skin disorders, burn injuries, silicosis, 
etc. Furnaces with high temperatures run the risk 
of getting involved in accidents. 
57. LAL (Sanjay Prakash) Child Labour in India. Indian 
Journal of labour economic; 33,4; 1990, Nov; 338. 
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This paper is divided into four parts. The first 
subsection is introductory. In the second part of 
paper the outhor has treid to show how this is a 
nation wide problem total child workforce stands at 
a little over 13 millions. Work participation rate 
among children is 10.05% for boys and 11.10% for 
girls in the rural areas. Of course gravity of this 
problem lies largely in the rural areas of the 
country. In the third subsection of this paper an 
attempt has been made to focus professional 
distribution of child labour. From the statistical 
information it has been proved that agricultural 
sector is all the most important for prevelence of 
child labour. The percentage of child labour is 
limited in other professions like mines, 
construction works, business and commerce, 
transport, warehousing and communication etc. 
58. LEE-WRIGHT (Peter). Where there is o brass there's 
muck: Indian Industrious infants. In Child slaves; 
1990, 30-5. 
The Indian constitutional states that no child 
below the age of 14 years shall be employed in any 
factory or mine or in any hazardous employment. In 
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addition, at least 5 million people work as bonded 
labour in India most child labour is in the 
unorganised sector and outside the purview of 
protective legislation. This has prompted several 
trade unionists to demand that instead of the ban 
an child labour which exist so far only on paper. 
ir _ _ _ _ n 
59. SINHA (Maya) and SUDAMA SINGH. Problem of child 
Labour. Indian Journal of Labour Economics. 33,4; 
1990- Oct, 272-6. 
The phenomenon of child labour mirrors a social 
course. The exploitation of such tender, innocent, 
but illiterate and poor child is conducive to 
dehumanisation. Much has gone so far as to proclaim 
that the result of purchasing children at an a 
immature age by the capatalists is not only a 
physical deterioration but a social degeneration as 
well. Though employment of child is more or less a 
global phenomenon, but its incidence is heaviest in 
South Asia (including India). In India the census 
report (1981) has revealed that the number of 
children classified as main workers is 11.17 
millions of which 7.41 million are boys and 3.76 
millions are girls, of the 7.41 millions boys, 6.68 
millions are rural areas and 0.73 million in urban 
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areas Majority of children happen to be illiterate, 
" _ _ _ _• 
60. VIJAY KUMAR. Children of darkness. Iji Man in India. 
32.2; 1992; 11-3. 
Child labour in India is an alarming social 
problem the e labours are engaged in diversified 
categories of work in the organised sector. In a 
developing country like India, where poverty is the 
root cause of all problems, without comprehensive 
economic development, child labour can never be 
eradicated even through there are protective 
legislations. Child labourers are paid only a 
fraction of wages aduls are paid for the same work. 
The working environment family negligence and 
malad; ustment slowly generate a seeling of 
indeejuacy which leads to frustration and emotional 
insecurity; among there children. 
61. VISARIA (P) and JACOB (MN). Problems and prospects 
of working children their own and parents views 
ICCW. 12,11; 1993; 172-3. 
The child workers works particularly in the age 
group 10-14, were working mainly as casual wac^e 
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labour or as unpaid household labour. The employee 
workers contribute cash for household expenditure 
and thereby help their parents. The unpaid child 
workers help in the house hold based agricultural 
or non-agricultural activities and thus provide 
part of the total labour input in the production 
activities. The principle reason of the child 
workers is the suggestion of their parents and the 
gest most important reason was need for labour in 
the household enterprise. 
" - - - - " CARPET INDUSTRY. 
62. GUPTA (SP). Problems of Child labour in handknotted 
carpet industry, IIJ: wools and woollens of India. 
30,1; 1993; 15-6. 
Child labour as a socio-economic problem where by a 
national council of applied economic Research 
revealed that 35% of migratory child labour come 
from the distt of palamau, Sharsa and Ranchi, which 
experienced severe drought and 4 successive 
failures in crop production. In the handknotted 
carpet industry. Child labour comprises 8 pc of the 
total workforce on this, 4.4 p.c. is family labour 
and 3.6 p.c. is hired labour children of 6-11 years 
old are more numerous in the family labour. 
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" - - - - " DELHI. 
63. KAKAR (G). Working children in Delhi. Child Workers 
in Mis.- ll-l; 1994; 4-5. 
In Delhi, there are between 500,000 - 600,000 
working children and the number continuous to grow 
as the city develops. Recent studies estimated 
that there are 50,000 working in tea shops and 
restaurants. 30,000 in car and motorbike repair 
shop 50,000 working in various shops, 40,000 in 
agricultural and related occupations and 130,000 in 
domestic service. The children who work in the 
brick kiln industries and the shoe-shine boys are 
prone to asthma, bronchitis and tuberculosis 
embroidery workers have serious vision 
difficulties rajpickmy suffers from scabies, 
tetanus and asthma and scooter mechanics are prove 
to accidents. 
" _ _ - _ •• ECONOMIC PUNJAB. 
64. DHILLON (MK) and KAUR (s). Economic contribution of 
child labour in landless rural families of Faridkot 
district of Punjab. Rural Development in the 
tropics; 4,6; 1989, Dec; 75-78. 
To determine the economic contribution of child 
labour to the house hold income of landless rural 
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families a study was conducted in the Faridkot 
distt. of Pun jab • Data were collected from 100 
families. In 6 villages who had 80 children 
participating in the labour force. It was found 
that children inchild labour were from families 
of relatively low income. Other reasons identified 
were chronic illness within the family, untimely 
death of the father and large family size. 
" - - - - " EDUCATION PROBLEMS. 
65. ROY (Rajesh), Problems of schooling ICCW. 15,14; 
1994; 32-5. 
The percentages of child labour in the age group of 
10-14 show on increase with a rise in the level 
of illiteracy in villages. In urban the slum areas 
showed a relatively much higher proportion of child 
labour than the non - slum areas. About 10% of 
children could never c^o to school as they had to 
take care of their younger brothers or sisters when 
their parents went to work. 
" - - - - " Effect of POVERTY. 
66. SATYARTHI (Kailash). Poverty. A result of child 
labour. Child workers in Asia. 8,9; 1992; 35-6. 
This paper is throughing the light on child labour 
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and the circumstances which makes a child worker. 
Firstly, unemployment and secondly, poverty and how 
this relate to child labour situation in Indian. In 
a country like India people think that the root 
cause of child labour poverty but this is only a 
half truth. The real truth is that poverty is the 
result of child labour. For example we have 55 
millian children who will remain in poverty. They 
will remain uneducated. They are losing their eyes, 
their lungs and different parts of their bodies. 
" - - - - " HEALTH Effect of ENVIRONMENT. 
67. RASTOGI (SK) and MATHUR (N). Child labour and ill 
health. Health for the million. 17, 5; 19 92 Dec; 
41-3. 
India has the largest number of child labour in the 
world. They constitute more than six percent of 
the total labour force in the country and this 
despite the strict legislation which prohibits 
employment of children below the 14 years of age in 
factories, mines or harzardous occupations. Inspite 
of these prohibitive legislations. Child labour in 
unorganised sections such as beedi making, carpet 
weaving, match, brassware, agate and glass bangle 
is rampant. These employ a large number of children 
who are exposed to hazardous pollutents in work 
environment. 
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" - - - - - " PROBLEM/effect of WORKING 
CONDITION. 
68. KUMAR (Mithilesh) and GURU (Sujata Das) Child 
Labour: A Problem. The Indian Journal of Labour 
Economics. 33, 4. 1990, Dec; 333. 
The problem of child labour is alarming and has 
been deteriofing over the period from bad to worst. 
The volume of child labour in the would economy and 
Indian economy is rising on account of the eagle 
eyes and vested interests of the owners of capital. 
Industrialists and unhealthy policies of the 
government which do not provide opportunities to 
this class to avail the goodies of possible around 
development. Merely initiation of steps, francy of 
the high sounding policies and related propogandas 
and unethical conspiracy of owners of capital to be 
fool the future hopes of the nation, would not 
solve the problem and improve the demaged health of 
child labour in India. 
" - -• - - - " MADRAS. 
69. ARIMPOOR (JOE) Street children of Madras. N.L. 
Institute; 1993 April; 9-11. 
Many of these street children do not even have a 
place to sleep at night. The data reveals that 
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1^740 or 87% of them are exposed to sun, rain and 
cold. At niyht 57.8% of the boys and 55% of the 
girls sleep in the open. These childrens have to 
work at the humblest level. They can found working 
as coolies, hotel workers, cycle rickshaw pullers, 
rag pickers, automobile cleaners and helpers, small 
scale industry employees, vendors, flower 
sellers, construction workers, etc. They work long 
hours some times 10-12 hours and earn a more 
pittance for their efforts. 
" - - - - " role of SUPREME COURT. 
70. WADHAWA (J.G.) Supreme Court Bans Child Labour. 
Kaleidos Cope. 16.8; 1987, Jan; 16-17. 
The states of Andhra Pradesh, Maharashtra, U.P. 
Karnataka, Bihar and Tamil Nadu have the double 
distinction of employing the largest number of 
child Labour. Nobody d sputes that Child Labour is 
a serious problem which deprives the child of its 
childhood. The judgement of the supreme court has 
again brought this issue to the centre stage, 
strong steps should now be taken to deal with the 
problem of poverty by improving the economic status 
of every household so that there is no compulsion 
for the child to seek employment at his tender age. 
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" - - - - " WORKING CONDITIONS. 
71. FERNANDES (Walter) Child labour and the processes 
of exploitation. Indian Journal of Social Work. 
53,2; 1992; 20-1. 
The working conditions of child labourers in India 
the processes through which they enter the 
workforce, the exploitation and hazardous under 
which they work, their low wages and efforts made 
to keep them literate and poor. An important step 
in improving the conditions of children in India is 
to implement the ban on child labour in hazardous 
industries like glass, carpets, textiles, diamond 
and in the service sector like automobiles repairs 
rag picking, small hotels and restaurants. 
" - - - " COAL WORKERS, STRIKE, role of HIND 
KHADAN MAZDOOR FEDERATION. 
72. PODDAR (Jayanta). Relay Hunger Strike by Coal 
workers against privatisation HMS, 7,10; 1993, Oct; 
3. 
At the call of Hind Khadan Mazdoor Federation, the 
coal workers all over India observed a Relay Hunger 
strike from 9.15 a.m'? to protest over the reported 
move of the government to hand over virgin coal 
bearing lands to private owners including electric 
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supply companies, over 20,000 colliery workers took 
part in agitation in 80 collieries of Eastern 
Coalfields (ECL) alone on an average 3500 workers 
took part in the hunger strike every day, they have 
certain demand. To stop privatisation, 
implementation of the pension scheme as agreed in 
coal industry, issue of free coal and other 
amenities like Medical and housing to the workers. 
" - - - " COMPENSATION role of COMMISSIONS. 
73. NAMBUDIRIPAD (Satish K.). Commission recommends 
Rsllakh Compensation for man who got killed doing 
prison Labour. Human Rights News Letter, 5,1; 1998, 
Jan; 3. 
Ruling that the undertrail prisoner cannot be but 
to hard labour the National Human Rights Commission 
has asked the U.P. Government to pay on interim 
compensation of Rs. 1 Lakh to the parents of one 
Mr.Ashok Kumar who died after sustaining injuries 
while carrying a load at the behest of the Roorkee. 
Sub-Jail authorities. The commission also 
criticized the lack of prompt medical assistence to 
the victim, stating that the state was under an 
obligation to provide adequate medical facilities 
to every prisoner. Despite his serious condition. 
Ashok Kumar was discharged from the Meerut Medical 
College Hospital and sent back to the Civil 
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hospital/ Roorkee, which had no facilities for the 
treatment of such serious cases. 
" - - - " CXDNSIRUCnCW WCRKEKS, SCXZIM, SECURITY. 
74. THAKUR (Satya N). Construction workers need social 
security. Trade Union Record. 55, 13; 1997, July; 
8-9. 
The construction workers work in a very abnormal 
condition. Therefore, the interest of the 
construction workers cannot be protected by normal 
laws. According to an estimate 16% of National 
labour force are construction workers. During 
1981-91 the rate of growth of employment in 
construction was over 7% per year against the 
national growth average of 2.3% in 1995-96, the 
estimated number of construction workers was 12.5 
million amongst whom 10.7 million were contract 
labour which comes to 83%. The number of contract 
workers is swelling day by day. Liberalisation, 
privatisation and globalisation of economy have 
contributed to this increasing incidence of 
contract labour. 
" - - - " CONTRACT HOTEL MAZDOOR UNION, 9th 
CONFERENCE. 
75. MISHRA (Sitaram). Delhi Hotel Mazdoor Union 
Conference End to Contract labour demand. Trade 
Union Record. 55, 20; 1997, Nov; 22. 
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The ninth conference of the Hotel Mazdoor Union 
Delhi has strongly demanded an end to the contact 
labour practice and upword revision of the minimum 
wage. The conference also demanded elimination of 
child labour and steps for their rehabilitation 
including schooling. About twenty delegates 
participated in the discussion on the report which 
was later on adopted unonimously. Delegates pointed 
out that the hotel and catering business was 
expending in a big way and about fourlakh workers 
are presently employed in the industry- The 
conference was attended by 306 elected delegates. 
" - - - " CULTURAL LABOUR, EMPLOYMENT. 
76. MURALIDHAR RRO (A). Employment generation through 
NREP for agricultural labour in India. Iji: Asian 
economic review. 33,2; 1991; 82-3. 
The national rural employment programme has emerged 
as a very good substitude for off - season 
employment in the Khamman distt. as it was able to 
provide on an average 125 days of employment in a 
year. The additional income generated per 
beneficiary per annum was '^s. 900 it was observed 
that the programme could't create durable assests 
to a significant extent as most of the works 
remained incomplete due to non release of funds in 
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time if the programme is implemented throughout the 
year by removing all the constraints, it could make 
a significant impact on wages, income and 
employment in the area. 
" - - - " DOMESTIC. 
77. DESHPANDE (Kalindi). Problems of Domestic workers. 
The voice of the working women. 17.6; 1997, Nov; 9. 
Domestic workers are among the most down trodden 
classes of the society. A discussion was conducted 
to discuss the problems faced by the domestic 
workers. In big cities like Delhi, the domestic 
workers are mainly migrants. Many of their families 
are female headed families. Their work has no 
social satus. There are many problems safety for 
women, excess of work, health problems, due to the 
use of low quality materials such as detergent 
for cleaning. Domestic workers face the problems of 
timing of the work, fixed wages, job security etc. 
" - - - " DROUGHT and SOCIAL SECURITY. 
78. GUHAN (S) Drought and social security. Mainstream. 
25, 51; 1987, Sep 5; 3. 
The decline in the food availablity is only one 
aspect of the drought. The other is the damage it 
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inflicts on millions of people who are dependent on 
the rural economy for their livelihood and 
earnings, the poorest among them include small and 
marginal farmers, landless agricultural labourer 
and casual workers of different sorts of concludes 
that agricultural labourers are the worst hit by 
drought. Due to this they will suffer a sharp 
decline in their earnings because of lesser 
employment and depressed wages. 
" - - - - " 1987-88. 
79. AHLUWALIA (Deepak). Drought proofing in the Indian 
food grain Economy. Indian Journal of agricultural 
economics. 64,2; 1991, April, June; 111-20. 
This paper addresses that In 1987-88 India 
experienced a servere drought during the monsoon 
season. The drought considered among the worst 
within the last two decades, however, did not 
result in as steep a fall in production as had 
originally been feared. Although 21 out of a total 
of 35 meteorological regions reported different or 
scanty rainfall the total good grains output for 
the year 87-88 fell by less than 3% from the previous 
years level to 140.4 million metric tenners while 
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the production of rice fell by 7% to 56.9 million 
tonnes. A comparison with the last major drouc,ht of 
1979-80 when 16 regions has experienced defficient 
or scanty rainfall, showed that foodyrains ouput 
then had fallen by 17% and rice output by 21% from 
the preceeding years level. Further comparisons 
showed that the growth rates of output between 
1979-80 and 1987-88 were greather than the 
long-term trend rates and there was also an 
impressive increase on the trough - to - trough 
rates between 1972-73 and 1979-80. 
" - - - - " ECONOMIC CONDITIONS. 
SO. PATHELA (KL). Another war is imminent Vishvakarma 
Sawket. 6,1; 1998 Jan; 12. 
55hri dave called upon the workers to get ready to 
sight another war for economic independence. He 
pleaded that every worker should be paid bonus 
without any ceiling and lineoutof Gratuity should be 
brought at par with the central govt, employees 
i.e. ?s. 3.5 lakhs. Sri Ram Lubhaya Bawa demanded 
that allowances of all kinds should be exampted 
from income tax while the exemption limited should 
be raised to i^s. 1 lac. He said that unskilled 
workers should be paid a minimum of ?s. 3500 % per 
month. He demanded regularisation of daily wages 
who have worked for 240 days in the year. 
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81. .MOHAMMAD SHARIF. Land holdings, living standards and 
labour supply functions; evidence from a poor 
agrarian economy. In: Journal of development. 2 7,2; 
1991; 256-7. 
Recent empirical studies of agricultural labour 
supply in less development countries show both 
positive and nagetive sloping curves, contrary to 
the traditional claims that such functions are 
backward bending. Analysis of data on 269 Indians 
households suggests that those differing results are 
due to the economic status of workers and the level 
of development of their villages. This contradicts 
prior asumptions that workers in developing nations 
are limited by lov/ aspirations. 
II _ 
- " ECONOMIC CONDITIONS 20th C, 
)2. SEN (Sukomal). Revolutionary role of working class. 
The working class. 28,7; 1997, Oct;9-10. 
In first decade of twentieth century the working 
class of India had just begun to emerge and enter 
the arena of economic struggle, the struggle being 
limited to the new industrial centres only. From the 
outset, the workers had to confront two basic 
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antagonistic forces imperialist political rule and 
economic exploitation by both national and foreign 
capatalists consequently, the trade Union movement 
of India could not be interlinked with the 
political movement for national libration* one lakh 
workers joined the political strike, the encounters 
betv/een the armed police and army men started and a 
street battle ensured. The entire city reverberated 
with these pitched battles sought by thousands of 
workers. 
" - - - - " effect of MIGRATION DELHI. 
83. SHARMA (BK). Overview of Migrated Labour in Delhi. 
Yojana. 38,8; 1994, May 15-20. 
The problem of migration of labourers in Delhi has 
taken a serious turn and till date no comprehensive 
study and survey has been conducted by the 
administration for the purpose of studying the 
problems of migrant labourers viz-a-viz the 
administration. The problem may be solved to some 
extent by developing the National Capital region on 
an urgent basis. Satellite towns may immediately be 
developed and necessary infrastructural facilities 
provided so that the industries and trading 
activities may be shifted from Delhi to the 
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satellite towns and the labourers who are presently 
migrating to Delhi for want of work may also be 
settled in the satellite town. The population of 
Delhi is reaching a saturation point. It is 
increasing by 4 lakh per annum ie. 2 Lakh persons 
are being added by natural growth and 2 Lakh by 
migration from far and near. It is time these 
problems received serious attention. 
.. _ _ _ .. ELECTRICITY WORKERS/ STRIKE, role of EEFI. 
84. UNNITHAN (KR), Nationwide strike by Electricity 
workers. The working class. 28, 2; 1997, Oct; 21. 
Electricity Employees Federation of India (EEFI) 
have jointly decided to go for one day token strike 
during the month of Nov. 97 in support of their 
demands for changes in the pro private sector 
speciallyfavouring the MNCs- power policy of the 
govt, and more prominent role of public sector in 
power industry. A number of senior retired power 
Engineers and Economists also participated in the 
conventions. The resolution come down heavily 
against the anti-national power policy of the 
successive governments at the centres. 
" - - - " EMPLOYMENT 
85- DESHPANDE (Sudha). Changing struchure of employment 
in India. Indian Journal of Labour economics. 3 9,4; 
1996, December; 741, 61. 
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Analysis of the labour absorption of decade 
entrant helped us identify the growing sectors of 
the economy of state level. For rural males, the 
primary sector was the most important sector that 
offered work to new entrants. Many of them joined 
the ranks of agricultural labourers leaving other 
industrial categories like livestock, mining and 
HHI, probably in response to the increase in the 
wages of agricultural labour in most states over 
the 1980s. In most states manufacturing other than 
HHI could't accomodate all the workers that HHI 
Shed whether in the rural or urban areas of the 
state economy urban men in most of the states 
worked in the non-Farm sector which also turned out 
to be the sector that obserbed an overwhelmingly 
large share of ten decade increase in urban 
workers. Construction was not on important category 
for the decade entrants to rural male workforce but 
did offer work to small proportion of those who 
joined the urban workers. Pattern of obsorption in 
the tertiary sector of entrants to urban workforce 
revealed that growth of trade was more a response 
to the growing need to distribute goods produced by 
agriculture and industry in different states. 
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86. PAPOLA (TS). Labour market monitoring for 
employment planning: a frame work illustrated with 
the Indian exsperience. Labour markets and human 
resource planning in India. 23/4; 1993: 274-5. 
The term "Labour market monitoring" can broadly be 
defined as a continuous assesment of the changes in 
the supply of and demand for labour with a view to 
facilitating optimum development and utilization of 
human resources. It involves estimation and 
assesment of the changes in the labour force, 
employment and unemployment, in aggregate as well 
as by which categories as are considered relevant 
for analysis and action. 
" - _ - _ " DECREASES. 
87. SARADAMONI (K). Declining employment for the labour 
increasing involvement by land owning woman. Women 
in rice farming Gower; 1985; 373-83. 
This article contrasts the growing involvement of 
landowning women in the mechanical processing of 
rice with the declining employment of landless 
women labourers in India. The data are based on the 
women and rice cultivation project undertaken in 10 
villages in West Bengal, Tamil Nadu and Kerala. The 
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main guidings concerning the situation of landless 
women la*bourers are the main source of income is 
wage labour in paddy fields. Womens income is a 
substantial part of household income differences 
between regions in available work are large 
agricultural labour households are characterised by 
lack of assests irregular work and insuffucient 
income. A preliminary investigation of diaries by 
land - owning women shows their growing interests 
in and knowledge of crops and farming operations. 
It is concluded that changes in technology should 
not lead to displacement but to more varied 
employment of women. 
" - - - - " 1984-85. 
88. CHAUHAN (BRS) and SSNGAR (MS). Generating 
imployment through mini dairy. Jojana. 32, 19; 
1988; Oct 16-31; 25-6. 
Employment generation, particularly in the rural 
areas is the prime concern of the government. On 
this article the authors maintain that dairy 
enterprise managed on scientific lines can open new 
avenues for educated unemploymented rural youths. 
As per the estimates with on investment of 'is,43700, 
a person can get a return of to. 20000 per annum 
after some period. 
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" - - - - - " 1984-85-
89. PAIS (H). Employment paradose. Mainstrems 27, 43; 
1989, July 22; 8. 
Employment which was expected to grow from 15 61 
million standard person years to 185-389 million in 
1984-85 actually grew to 186.705 million in 
standard person years achieving a growth rate of 
4.3 percent. This shows that in such circumstances 
to say that unemployment is acute and growing is to 
question the very fundamentals on which the 
country's employment plan has been based. 
" - - - - " JAWAHAR ROZGAR YOJANA effect of 
90. RAO (AM). Renewed approach of Jawahar Rozgar 
Yojana. National Bank News Review. 7,10; 1991, Dec; 
35-7. 
Employment creation has been one of the strategies 
of the government of India to alleviate rural 
poverty. Special programmes have been laaunched to 
directly generate rural employment, including the 
jawahar Rozgar Yojana started in April 1989. The 
features of this programme and the made of founding 
are outlined. Suggestions are given for removing 
the abstacles to the programmes implementation. 
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" - - - - " MAHARASHTRA. 
91. ECHHVERRI GENT (J). Guaranteed employment in aan 
Indian state; the Maharashtra experience. Asian 
Survey. 28, 12; 1983, Dec; 1294-1310. 
The employment guarantee scheme in Mahaarashtra, 
entitles any rural resident of the state to a job, 
and fulfills this guarantee by creating a system of 
public works designed to promote rural development-
The implementation of the EGS and its outcome are 
studied- This responsiveness resulted from the 
behavioural impact of the EGS. By guaaranteeing 
jobs to the unemployed an incentive was created 
that shaped behaviour. It encouraging more 
sensitivity to the needs of the rural poor, and 
facilitating efforts to mobelize them. Thus the EGS 
redistributed employment and expenditures to 
backword area, and contributed to a more equitable 
development with in the state. 
" - - - - " RAILWAYS. 
92. KULKARNI (KH). Employment to the wards of 
Railwayman. Indian Rail Worker. 3 6.8; 1997 Dec; 
6-7. 
This working committee demands the ministry of 
railways to orient its policy towards, providing 
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employment to the wards of railway - men 
considering the fact that Railway-men are 
industrial v\?orkers and discharging the duties of 
onorous and hard nature provision of employees will 
go a long way, generating a sense of belongingness 
among the railway-men which would result in 
increase of productivity besides high degree of 
efficiency. 
" - - - - " role of GUARANTEE SCHEME. 
93. PATIL (S). Employment Guarantee scheme: Prospects 
and limitations. The story of a development 
district in Maharashtra- Man and development. 11,3; 
1989 sep; 124-31. 
The EGS has polyed an important role in providing 
employment and improving agricultural productivity 
in drought prove areas of the district under the 
scheme the following works have been undertaken 
road building the construction of percolation 
tanks minor irrigation tanks and parts of a major 
and project soil conservations and afforestation. 
The expenditure on EGS and the actual workforce 
under the scheme in the district are quantified. It 
is stated that EGS has partly succeeded in 
alleviating poverty and providing jobs to a large 
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number of small peasants and landless workers. The 
wages, however, are not enough to improve the 
quality of life. 
" - - - - " NATIONAL RURAL EMPLOYMENT PROGRAMME 
MADHYA PRADESH. 
94. JAIN (H). Impact of NREP an employment and income 
of beneficiaries in selected areas of Rewa distt. 
M. P. Agricultural economics and farm Management. 
8,2; 1989, Mar; 195-207. 
This study assess the impact of the NREP in Rewa. 
Madhya Pradesh drawing on a sample of 280 programme 
beneficiaries. The NREP is reported to have helped 
raise the income level above poverty line, reduced 
the migration of the rural poor, influenced the 
agricultural wage rate upwords and provided 
employment in the rural sector to the beneficiaries 
to a limited extent. Rural infrastructural 
fecilities have been developed, but haphazardly one 
of the recommendation but forward is to create a 
district rural development agency which should be 
made responsible for programme planning and 
implementation. 
" - - - - " WORKING CONDITIONS, role of NATIONAL 
FEDERATION INDIAN RAILWAYS. 
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95. GUPTA (DS). Railway, Hours of employment. Indian 
Rail workers. 37-6; 1997 Nov; 10-1. 
The NFIR demanded the standard hours of employment 
of 8 hours per day and 48 hours per weak with 
statutory limit of 8 hours per day and 48 hours per 
week. This national convention directs the working 
committee to draw up a programme for sustained 
struggle and take necessary further action for 
realisation of the demands. 
" - - - - " FARMERS, effect of REGULAR MARKETS, 
T.NADU, 1995. 
96. JAGANATHAN (N). Utilisation of regulated Markets by 
Farmers in pariyar District, Tamil Nadu. 
Agricultural situation in India. 54, 4; 1997, July; 
203-06. 
The process of production ends only with final 
consumption and its marketing. Unless adequate 
arrangements are made for marketing, agricultural 
production efforts will themselves receive a set 
back causing widespread frustration among farmers. 
The establishment of regulated markets to solve 
market problems could be reflected on their proper 
utilisation by formers for derving economics 
benefits. Some regulator markets reflected on their 
proper utilisation by farmers for deriving economic 
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are well utilised and others are underutilised or 
unutilised. Such a situation gives rise to the 
issues regarding the extent and determinants of 
utilisation and benefits accured and problems faced 
by farmers in utilising regulated markets. Keeping 
in mind this issue on attempt was made to study the 
extent and utilisation and benefits obtained and 
problems faced by farmers in utilising resulated 
markets in periyar district of Tamil Nadu 
collecting the primary data in the June 1995. 
" _ _ -. •' FISHERES, effect of TECHNOLOGY^ RAICHUR 
KARNATAKA. 
97. N. SIVASANKAR. Study on the adoption of scientific 
fish culture by the farmers of tungabhadra; command 
area in Raichur District, Karnataka. Agricultural 
Situation in India. 59, march; 907-10. 
In this context, the present study was taken up to 
measure the extent of adoption of scientific 
technology, to study the important factors 
influencing adoption and to identify the problems 
by the farmers inadopting the fish culture. In 
India there is a vast scope for fist production 
from inland resources comprising of 0.75 million 
ha. of tanks and ponds, 1.54 million ha. of lakes, 
reservoirs and about 1 million ha. of derelict 
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water bodies (Singh and Sampath). The inland 
fishing accounts about 92 percent of India's 
total fish production. In the fish culture 
adoption, a high percent (76.5) of farmers express 
the problems of lack of fish culture knowledge, 
about 67.6% of farmers reported the problem of non-
availability of fish fingerlings at appropriate 
time. The non-availability of finance at reasonable 
rate was encountered by 64.7% of farmers output, 
there is need for proper input supply with 
appropriate fish culture knowledge. 
" - - - " , FORCED LABOUR, role of STATE 
GOVERNMENT, BANGLORE, 1979. 
98. PATIL (BR). Brick Kiln workers: Banglore. The 
Indian Journal of Labour economics 2 7,4; 1985, Jan, 
301-09. 
This is rather an exploratory study of brick-kiln 
workers around Banglore city. It may stated that 
the brick-kiin workers in banglore constitute a 
group of 'forced labour' in terms of long hours of 
work, oppressive wages to recover the interest free 
aadvance paid, and exstraction of contineous labour 
without rest and holidays. The state of affairs is 
mainly due to the enforcement of the inter state 
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migrant workmen (regulation of employment and 
conditions of services) hct, 1979 by the government 
of Karnataka. Therefore, the state government 
should pay immediate attention to this group of 
labourers not only by enforcing this lagislation 
but also by requiring the brick manufacturers to 
register with the factory inspectorate. It is also 
a fact that the trade Union organisations have 
neglected these workers. Until there workers are 
organised their exploitation. Therefore, the trade 
Unions should also take interest in the welfare of 
there workers. 
" _ _ _ " INDUSTRIAL and AGRICULTURAL, WAGES. 
99. NIWAS5 (S) and RAX (Rover). Wages trends in 
agricultural and Industrial sector in Indian Indian 
Journal of Labour economics. 28,4; 1986, Jan, 
270-87. 
Agricultural and industrial labourers number about 
9.79 crores and 2.36 crores respectively forming a 
large portion of the total population in India aand 
therefore, the trends in the levels of living of 
labourers obviously need serious consideration in 
order of improving living standard of the masses. 
The recent increase in production and productivity 
affecting labour wages has become a debated issue. 
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However, wages and productivity may be found 
correlated. Thus, a comprehansive analysis of the 
trends in the levels of living of the agricultural 
pnd industrial laabourers is necessary for 
formulating a sound and effective waage and income 
^^olicy. 
" - - - - " DEVELOPMENT, KARNATAKA. 
100. EAPEN (Mridul) Structure of manufacturing work 
force Economic and political weakly 19, 31-33; 
1984, Aug; 1454-6. 
The various changes observed over the period 
1961-81 in terms of the distribution of the 
workforce by type or size and location of 
enterprise conform to the broad pattern of 
industrial development that appear to be emerging 
on the one hand, a pattern of agglomerated growth 
based on capital intensive, large scale Units in 
which the old centres of Industrial concerntration 
still dominates both in terms of employment and 
other characteristics and on the other hand, a 
great dispersal of small units in the rural areas 
and small towns which has led to the emergence of 
certain new centres of industrial growth such as in 
in Andhra Pradesh, Karnataka, Delhi, Haryana & 
Gujrat. 
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" - - - " INDUSTRIAL DISPUTES/ LEGISLATIONS. 
101. SHARMA (3R). Managerial employees and labour 
le9islation. ^n: Indian Journal of Industrial 
Relations. 28,1; 1993; 1-10. 
Highlights the need to provide some statutory 
protection to the managerial employees. The 
industrial employees. The industrial dispute 
regulates the relationship between employers and 
workers and provides for different kinds of 
mechanism to settle industrial disputes between the 
2 parties. But this protection is not available to 
managerial employees who fell relatively deprived. A 
growing alievation among junior and middle level 
managers is turning them towards managerial 
Unionism. The question of providing security to 
managerial employees has come up for consideration 
on a number of occasion in India. 
" RELATIONS. 
102. INDUSTRIAL RELATIONS Satisfactory. Mazdoor Awa z. 
9,6; 1997, June; 2. 
Mr. Arunachalam emphasised that the harmonious 
industrial relations witnessed in the last few years 
should be maintained in the coming years to make the 
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reforms programme a success. He said that workers 
and managements must act as "Social partners" and 
should give up their traditional conflicting role to 
start a new process of constructive co-operation 
based on mutual trust and harmony. The only workers 
who had suffered from increased competition and 
automation were the low - skilled blue collar 
manufacturing labour forC/ which have witnessed a 
decline in relative wages. In fact, there is a clear 
bifurication emerging in the vs between low paid low 
skilled workers and high paid, high skilled workers 
in emerging export oriented industries. 
" _ _ _ _ ff.LAWS 
103. ''IISHRA (Laxmidhar). All Indian labour laws being 
reviewed, ''la z door Awaz. 8,5; 1996, May; 3. 
All India labour law covering various social aspects 
are vider review of the government and are being 
implemented from time to time. It has been painted 
out that a programme had been undertaken in 132 
districts of the country to eliminate child labour 
in hazardous industries the trust area in the labour 
policy were child labour, transmission and 
retraining of workers and improving the industrial 
relations. 
122 
" - • - - - " BEEDI, TAMIL NADU. 
104. RAO (US) & THANGAPANDAM (R). Problems of Beedi 
workers in Trichy town Tamil Nadu). Indian Journal 
2f labour economics. 27/4; 1985. Jan. 322-33. 
Most of the labour Acts passed by the government for 
the welfare of the workers relate to the workers in 
the organised sector, while very few Acts were 
beneficial to the unorganised workforce, while 
viewing the unorganised sector in the country, 
agriculture sector comes first, followed by handloom 
and beedi workers. Further, most of beedi workers 
initially were the agricultural labour and later 
migrated and settled in beedi industry. The origin 
of the beedi industry can traced from the periods of 
industrialisation. Since beedi is cheap, most of the 
ordinaary workers the poor and illiterate buy and 
smoke it frequently. This is a labour intensive 
industry and so, no rationalisation could take any 
effect. This implies that whenever the demand 
increases the workers employed in this industry also 
increase. The beedi industry in India employs around 
45 lakh workmen producing several crores of beedies 
daily. 
" - - - - " CEMENT, WAGES. 
105. RAMANUJAM. Four year wage accord in cement industry. 
Social and labour Bulletin; 4; 1992; 423 - 4. 
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India's 132,000 cement industry workers are to 
receive 250 million Rupees (US$ 28 million) arrers 
following the conclusion of an important four year 
wage agreement in July. The accord was signed 
against the background of a one-day strike by 15 
million Indians on June 16 in protest against the 
government's economic policy of privatization and 
deregulation, under a new agreement the workers 
will receive an increase in basic rates of ?s. 175 
per month. The travel allowance has been raised by 
"^s. 100. This makes for a total monthly increase of 
"6. 485. A minimum travel allowance of Is. 150 and 
education allowance of Is. 70 is now payable to all 
employees. 
. . _ _ _ _ _ _ " NATIONAL CONFERENCE, 
BANGLORE, 1997. 
106. JOSHI (BD) and SANTOSH KUMAR. Mini Cement workers 
demand wage benefit. Trade Union Record. 54,6; 1997 
Mar;2. 
The first national conference of mini cement workers 
held on 18 Jan. at Banglore, has urged upon the 
Govt, of India to use its machinery to do justice to 
the mini cement workers in implementing the recent 
tripartite settlements signed between cement 
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manufacturing. Association and all the central 
cement workers federations in a phased manner and to 
pay at least 75% wayes as also to paay at ensure 
fair and reasonable conditions of service. The 
conference further demaanded that the government 
call a tripartite committee meeting at the national 
level, at the earliest to decide minimum wages and 
DA and other allowances for there workers. 
107. SEN (Sunil)./^ or 7.5 Coal workers to strike. Trade 
Union Record, 55, 14; 1997, July; 6. 
The give Cemtral Trade Union operating in the coal 
industry have notified the ministry of coal that if 
the Union govt. did't put an end to its 
anti-national coal policies the coal workers would 
be left no alternative but to go on a 3 day strike. 
The decision to strike was taken at a national 
convention of coal miners held at Dhanbad on 6 July. 
The convention was organised by the Indian national 
Mine workers Federation (INTUC). Indian mine workers 
Federation (AITUC), all India coal workers. 
Federation (HMS) and and Akhil Bhartiya Khadan 
Mazdoor Sough (BMS). There organisations be 
represents seven and half lakh coal mine workers 
spread all over India. 
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" - - - - " DIAMOND WORKING CONDITIONS. 
108. TIWARI (RS) Shaping of diamonds. Indian Journaal of 
social work. 21,11; 1993; 5-7. 
Our survey of 27 diamond processing Units revealed 
that between 10 to 400 persons worked in different 
Units. The working conditions of diamond cutters 
were poor. Lack of proper ventilation and of 
latrives and fine dust contributed to the 
un-hygienic conditions.An acute shortage of housing 
is high in surat City force several workers to 
sleep at the work place itself. Some medical 
practitioners in the neighbourhood of diamond units 
reported that skin diseases, tuberculosis, urinery 
infections and headeche due to eye strain were 
common ailment among the workers. 
" - - - " GARMENTS. 
109. LABOUR PROCESS under armoebic capatalism; a case 
study of the garments industry in a south town. 
Rural development in the tropics. 9,3; 1994, June; 
15-8. 
The labour process implications of rmoebic 
capitalism defined as the tendency of large firms 
to split into seperate units of production, are 
examined taking the case of the garment industry in 
Tirppur. T.N. The job working system, where by 
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these production units are headed by production 
mnagers completly responsible for the labour force, 
is assesed describing managers, strategies and ways 
in which owners benfit from amoebic capatalism and 
JW, including the avoid legal responsibilities to 
workers. The impect on workers of economic change 
their reactions to it and their disadvantage 
situation under the JW system are discussed. 
Neverthless, in Tripur JW has led to a growth not 
only in numbers of small capitalists but also in 
skill acquisition and greater class consicausness 
among workers. 
" _ _ _ _ _ _ n FISHING role of GOVERNMENT. 
110. JOHN (J) Fishing deep down a Ruinous path. Labour 
file. 2,7 & 8; 1998 July; 9-13. 
Inspite of the best efforts by the government by 
the early 1990 Indian deep sea fishing industry 
faces a deep crisis when the traditionals fisher 
people declared a war against the foreign fishing 
vessels operating in Indian waters, they were not 
raising a theoretical case against the deep sea 
fishing policy of the government of India. The 
threat was very real as deep sea fishing by big 
vessels, using destructive gears were in 
operation ever since the late sixties and early 
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seventies. During that period, Indian subsidiaries 
of multinational corporations dominated the scene. 
" - - - - " GEM CHILD, JAIPUR. 
111. BURRA (Neera). Exploitation of children in Jaipur 
Gem Industry. Economic and political weekly. 13, 3; 
1988, Jan 16; 75-9. 
Though the gem polishing industry is the single 
laargest employer in Jaipur city. There are at 
least 60,000 workers engaged in it, and it cana be 
assumed that over 13,000 are below the age of 14. 
There are two catagories of working children in the 
gem Industry. The first caatagory is made up of 
those who work full-time from 8.00 a.m. to 
6.00 p.m. and belong to the families of mannual 
hierarchy. These children are in the age-range of 6 
to 10 and are completely illitrate. In second 
categories the children of these families who have 
a fairly steady income. Some parents are involved 
in Gem polishing Industry but others held 
occupations as government servants, tailors, 
barbers etc. 
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" - - - - - - " JUTE GRATUITY effect of 
RETIREMENT, W-BENGAL. 
112. DUTTA (Debasish). Jute industry violates law -
workers Suffering. Trade Record 55, 11; 1997, June; 
13. 
The problem of the jute workers that the jute 
v7orkers are not getting gratuity after retirement/ 
.Super annuations. According to an estimate of the 
government of West Bengal, an amount of 'is. 40 
crores are due from the employers whereas according 
our estimate s^. 100 crores or so is due to more 
than 10 thousands workers. As per the legislation 
.ndividual workman has to file an application for 
payment- Since jute workers are mostly from Bihar. 
U.P-, Orissa and Andhra Pradesh they cannot stay 
here for an indefinite period after retirement/ 
Superannuation nor can they frequently come to West 
Bengaal to demand payment. 
" _ _ _ _ - « PROTEST HYDRABAD. 
113. UMRAOMAL (Purohit). Railway workers protest firiny 
on jute workers. Hind Mazdoor Sabha, 9,3; 1994, 
Mar;2. 
More than 300 railway workers of various 
establishments in the twin cities of Hydrabad and 
Sicandrabad have staged a massive protest 
demonstration opposite to Rail Nilayem on 2nd Feb; 
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94; workers demanded that the jute mils should be 
re-opened immediately and compensation should be 
paaid to the members of the families effected due 
to the death /dis-ability of workers in the 
incident. The protest demonstration was organised 
by the HMS union in the Railway viz. South central 
Railway Mazdoor Union. 
" SOCIO-ECONOMIC, CONDITIONS. 
114. RAO (MM) and RAAO (KH) Socio-Economic conditions of 
workers in Jute industry; a survey- Indian journal 
of industrial relations. 28, 4; 1993; 369-71. 
This paper focuses on the socio-economic conditions 
of the jute workers. Workers in this industry were 
found to be younger with an aaverage age of 3 7 
years; more than 50 p.c. of the workers are 
illiterate the average annuaal income is ils.11.500 
and annual expenditure is about "Js. 13,500. As a 
result, most of the industry as a whole. 
STRIKES, WEST BENGAL. 
115. STRIKES AS Lockouts Economic and political weekly. 
23, 14; 1988, April 2-9; 687-8. 
Situations where the market demand is not enough to 
ensure full working of industrial Units are those 
in which the owners would certainly like to keep 
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the units closed for some time. West Bengal it is 
certainly at such times that the trade Unions have 
called strikes. Since the leaders of left Unions 
are not in trade Unions struggle, the only possible 
inference is that those strikes are deliberatly 
called in order to meet the needs of the owners-
" . - _ _ _ _ _ • • LEATHER, WORKING CONDITIONS, 
KERALA. 
116. SWAMI(N). Leather tanneries. Man power journal. 
8.6; 1992; 20-1. 
These tanneries workers do different kinds of work. 
It is estimated that there are approximately 2000 
workers in these leather tanneries- For these 
workers the work starts from 7.00 a.m. to 6:30 p.m. 
They are involved in six stages of work. Tanning. 
Drying, polishing, colouring, cutting, loading & 
unloading. The workers face health hazards from 
the unhygenic conditions at the work place. The 
chemicals and the acids used at the tanneries 
affect their skin and they also suffer from 
respiratory illnesses. 
" LOCK CHILD. 
117. BASKAR (Paul) Labour in lock making. Child workers 
i_n Asia. 7,4; 1991, July; 17-8. 
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Dindigul is known for locks all worker in the lock 
industry are male workers. They work from 8.00 a.m. 
till 6.00 p.m. and their daily wage ranges from 
Is.2.5 to 14. Normally they work in a very congested 
area with no ventilation. In dingy work sheds 
children are exposed to chemicaal sumes, heat and 
metal dust pullution. A kind of acid is used to 
polish the rusted metal pieces. It burns the legs 
and fingers of the boys many of them suffer from 
T.B. and other upper respiratory disease like 
breathlessness asthma and so on. Acute headaches 
make their life really miserable. During the 
working hours they are not allowed to sit. All the 
time they are supposed to stand and do the work. 
Frail children are often the poor victims of such 
conditions. 
LOW PRODUCTIVITY. 
118. GOPALA KRISHANA (PK). Productivity and unused 
capacity. Maainstream. 24, 41; 1986, June 14; 26. 
We are not a nation of productivity conscious, 
therefore there is a need for scientific appraisal 
of our industrial inputs and outputs in both 
physical and financial terms. Without such a micro-
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macro input output analysis of it will be difficult 
to eliminate material poverty caused by prolonged 
and wasteful applicati'in of search resource.. 
" - - - - - - - " POLLUTION role of SUPREME 
COURTS. 
119. JOHN (J). Case of Delhis polluting industries 
Labour file, 2,5; 1996, May; 3-16. 
To understand the convergences and contradictions 
between labour and environment, the paper gives the 
best way to explore in detail the Nounces of the 
relocation issue of Delhi's polluting industries. 
It could also be said that it was the supreme 
Court's intervations asking industries to behave 
that enlivened the debate a industry, labour, 
environment and the community and reminded labour 
file the topicality of the issue. 
- - - - - - - " SILK, CHILD, WORKING 
CONDITIONS. 
120. Saroja (KS). Childhood cribbed and caabined. The 
catalyst. 18, 2; 1998 May; 2-4. 
According to study conducted by Saroja, there are 
about 10,000. Children employed in the 900 silk 
tv/isting units in Magadi taluk. Around 7,000 of 
them are girl children. Young girls work 12 to 14 
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hours a day in silk twisting units in Magadi and 
nearby villager. Landless labourers, who do not get 
regular work send their children to work in these 
sweatshops to supplement their meager earnings, 
deprieved of education and a normal childhood, 
these girls grow up to be stanted adults, 
both physically and mentally. 
121. ERAPPA (S) and SAMUEL (MJ) women workers in silk 
reeling industry; Indian Journal of Labour 
economics; 27,3; 1985, Oct; 221-35. 
Government policies to increase silk production, 
through may indirectly increase the employment 
opportunities for women, may also increase 
exploitation if wages and working conditions are 
not improved at the same time. Given the courses 
development in bidi and match work industry, the 
foreboding is that silk reeling units might sooner 
or later turn out to be horrible sweat shops. The 
socio-economic status of women workers means 
improving the status of all workers; for, working 
women are members of working mens families their 
wives, mothers, sisters and doughter. 
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'. _ _ _ _ " SMALL SCALE. RELATIONS. 
122, MOHANTY (BB) In search of Industrial relation in 
small role industries Indian Journal of labour 
economics,28,4; 1986, Jan; 473-84, 
It is concluded that the industrial relations aat 
jjresent in the industries under study is between 
the individual workers and enterj^reneur/employers 
instead of relations between employer and 
employees, or between labour and manayment or 
betv/een Union and management. This direct 
relationship between the individual workers and 
employers/entrepreneurs enables industrial climate 
to be free from industrial strain on unrests. This 
is precisely because of ruallness of the unit. 
WAGES -
123. SUBBAYAMMA (G) and VER^ -IA (P). Inter-Industry v/a^ e 
Labour fil_e. 
structure in India: Recent experFence.! 28,7; 1985, 
Oct. 171-87. 
The objective of the present paper is to extend the 
analysis of industrial v/acje. The heo - claassical 
economic theory predicts that free mobility of 
labour from low wac,e markets to hicjh V7ac,e markets 
would ultimately result in a rulinc, wage rate 
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imperfections in the labour markets created by the 
wage fixing institutions, it was argued, could 
distort to equilibrium, but the long run tendencies 
for wage equilization would still hold trie. 
Contrary to the competitive hypothesis the 
historian comparative analysis of wage 
differentials suggests that the pattern and speed 
of industrialization could largely explain the 
structure anad change in wage differentials and 
that wage structure tends to widen during the early 
stages of economic development. 
"WORKING CONDITIONS, DELHI. 
124. PARDESI (Ghanshyam). Delhi's industrial worker 
"lainstream. 24, 35; 1986, May, 3; 2 7-9. 
Delhi Today attracts more industrial workers than 
any other city in the country. If we include the 
surrounding industrial belts of up and Haryana 
also, Delhi has more industrial establishments than 
Bombay and Calcutta. Many Calcutta - based 
establishedment than Bombay and Calcutta. Many 
Caltutta - based establishments have shifted their 
officers and worksites to capital industrial belt. 
This is only because of good infrastructural 
facilities; electricity and transportation. No 
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exect estimate of exect working force are available. 
But according to trade unions operating in this 
industrial belt/ there must be about a half millian 
workers from Bihar, Orissa, Rajasthan and eastern 
U.P. 
" - - - " INFORMAL SECTOR, WOMEN WAGES. 
125. NAIR (GR). Women workers demand a better deal. 
Yojana. 34,4; 1990 Mar; 19-20. 
The vast majority of rural women in Indian are 
employed in the informal sector. Their employment 
status varies from unpaid family work to wage 
labour outside home, contract or piece work 
jndependent work and rendering of services in 
exchange of goods and services. Example are 
provided of women's contribution to dairy and 
construction industries . It is shown that they are 
poorly paid and work under harsh conditions. 
Suggestions put forward by women's organisations to 
safeguard the interest of women in the dairy 
industry are mentained. 
" _ _ - " jawAHAR ROZGAR YOJANA, MYSORE. 
126. LINGARAJAMMA (S). Performance of Jawahar Rozgar 
Yojana in Maysore District. Southern Economist. 36, 
13; 1997 Sept; 15-6. 
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Unemployment and employment have been major 
contributory factors to hit^ h incidence of poverty 
in rural areas. The standard of living in our 
country is very low and a larcje number of people 
are living below the poverty line, with a view of 
alleviating rural poverty, caused by the employment 
the government has been implementing various rural 
development schemes. 
•" - - - " LAND, LABOUR, DISTRIBUTION, UNEQUAL. 
127. SINGH (I). Land and Labour in Sauth Asia. World 
bank discussion papers; 33; 1988, Sep; 244. 
This paper explores the relationship of land and 
labour to rural poverty in south asia specially in 
India. In the first section the unequal 
distribution of aland among the rural population is 
discussed, revealing how large proportions of these 
living in rural areas of India. The second section 
discuss the imbalance between available employment 
opportunities and the rural wage labour force. The 
people who rely mainly on wage employment are 
examined and the changing employment conditions in 
rural areas analysed. 
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" _ _ _ " WAGES, effect of 1980-86 TRADE UNIONS. 
128. BHATTACHERJEE (S). Unions, images and segmented 
labour markets in Indian Industry. Indian institute 
of; management. 173, 92; 1993; 33-4. 
The effect of trade unions on the v/ages of workers 
in the organised maanufacturing sector in India 
during 1960-86, differs according to the nature of 
the urban labour market. Unions in the more 
organised labour markets have successfully indexed 
wages to prices irrespective of factors like labour 
productivity. These i/age gain have spilled over 
to the less organised labour markets, though wages 
in the latter are dependent on labour productivity 
where as longer strikes have effected wages 
positively in the organised sector. 
II _ _ _ 
'MARKET, RURAL. 
129. RAO *,JM). Frangmented rural labour markets. Journal 
of peasant studies. 15, 2; 1988 Jan; 238-57. 
This articles analyses inter-village mobility 
barriers. Insider-outsider differentiation and the 
nature of the inter villge labour exchange 
unemployment reduces the apportunity cost of labour 
to peasants below an institutionally determined 
wage while lack of "samiliarity" raises the cost 
of recuring and employing non-village labourers to 
villager employers above that wage. Hence, 
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apporpriate conditions. 
>. _ _ _ •• MARKETS, RURAL, WAGES. 
130. BHALLA (Sheila). Theoretical Framework for aa study 
of Rural Labour Markets. The Indian journal of 
Economics. 33,2, 1990, April; 103-18. 
People who like below a poverty line in India are 
mostly workers. Workers, who derive a return for 
their labour which less than covers their 
subsistence requirements. Some of them work very 
hard others are involved in spread work activity 
where the same job could have been completed in 
half of the time, or with half of the number of 
people. They are poor because they cannot get 
sufficient alternative work at the going wage rate, 
and their household asset base is to mearge to 
provide more productive work at home. 
" _ _ _ " MARKET, SEGMENTATION, ORISSA. 
131. DSBI (Sailabale). Labour Market Segmentation: A 
case study Indian journal o^ labour economics. 
30,4, Jan; 234-45. 
The findings of the paper are based on the implicit 
assumption that all the earnings differentials are 
attributables to segmentation. In reality there are 
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several other factors which may cause in 
differential earning functions, such as 
productivity and ability differences trade union 
behaaviour, initial income, fathers occupation, 
market imperfection, place of job etc. Hence, a 
multi front attack on discrimination through 
fundamental changes in the social, economic, aand 
political structure of the state can only remove 
segmentation in labour market. 
" • - - - - " TRANSFORMATION/ PUNE. 
132. LAMBERI (RD) and MOORE (S.J.). The transformation 
on Indian labour market. The case study of pune. 3, 
1986, 256. 
In the seven year period over which those studies 
were carried out pure was transformed from a quiet 
administrative and educational centre with aa few 
isolated, relatively low technology and a skilled 
v/ork force. The main objectives is to describe 
comprehensively, how labour forced behaved in 
leaving old jobs and searching for and taking new 
jobs as apportunities and constraints changed 
around them. 
" - - - " M^N and W0?4EN. WAGES, ELASTICITY. 
133, DHOLAKIA {Ravindra H.). Wage Elasticity of labour 
supply for Males and Females. The Indian journal of 
Labour economics. 33,3; 1990, July; 217-23. 
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The corresponding elasticity functions are then 
examined for their implications. It is shown that 
(.nfinite elasticity of laabour supply implies 
unrealistic assumptions about the marginal 
utilities of money income and leisure. It is also 
argued that under the prevelent family system in 
India. The wage elasticity of labour supply for 
males is likely to be higher than the one for 
females. The observed phenomen of female workers 
being paid a lower wage rate than male workers of 
equal skill qualification and experience can, 
therefore be explained by the nodel of wage 
discriminating manoposony in the labour market. 
" - - - " METAL FACTORY^ CHILD, WORKING CONDITIONS. 
134. MAH5SHWARI (J). The Metal factory of Madras. The 
Child workers ^n Asia. 10.3; 1994; 3-4. 
The study was carried out by the ten areas where 
there is a high concentration of factories 
producing stainless steel utensils and where 
Arunodhya is running programmes for workers. There 
are 165 factories located in the ten areas and 
employing 1, 017 workers, which accounts for 52.5 
percent of the total work force of 1, 935. These 
small factories aare unregistered and can be found 
in the slum areas of northern Madras. They are 
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poorly lit with little ventialation and there is 
constant noise and dust from the machinery. 
Workers are employed in all stages of work cuttinc, 
the stainless steel sheets, beating the metal, 
welding, polishing and packaging. 
" - - - " MINE FIELDS, SOCIAL and HEALTH PROBLEM 
RAJASTHAN. 
135. SHARMA (Mukul). Killing minefields of Rajasthan. 
Labour file. 2,3, 19967, March, 3-10-
Rajasthan's mine fields are virtually the death 
fields for millions of mine workers, in various 
fatal accidents. Aa sample survey of 300 mine 
workers conducted recently by the samiti in the 
Jaipur area revealed that 189 workers (71.6%) are 
suffering from respiratory problems. Accidents are 
frequent, as most of the work is done manually v/ith 
the help of heavy hammers, chisels and other 
primitive tools often heavy slabs of stone fall on 
workers, resulting in serious injuries. 94% of 
workers neither received wa^es nor sick leave 
during the recovery period. 89% workers had to pay 
from their pocket for medicines and other medical 
expenses. Even in the case of accidents on the job 
72.7% workers reported that no medical expenses 
were provided by their employers. 
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" • • mm 
" NON AGRICULTURAL RURAL, ACTIVITIES. 
136, BASANI ;R} and KUMAR (BL). Rural non agricultural 
activities in India,: a review of available 
evidence. Working paper series. 20; 1986, Aug; 110. 
An assesment is made of the quantitative importance 
of the RNA sector in terms of employment and number 
of enterprises. This is followed by aan overview of 
the sectoral composition of RNA employment. The 
seasonality and the role of secondary employment in 
the RNA sector is elucidated, and characteristics 
of RNA workers are detailed with respect to 
activity status, land ownership and age some 
conclusions are the share of the RNA sector in the 
total labour force has increased in the tertiary 
RNA sector is sharper than in the secondary and 
the bulk of the increase in the RNA sector is due 
to casual Non-agricultural workers, who move from 
agricultural to non-agricultural work and vice 
versa. 
" _ _ _ « NON - AGRICULTURE, RURAL, EMPLOYMENT, 
W. BENGAL. 
137. CHANDRASHEKHAR (CP). Agrarian change and 
occupational diversification; Non agricultural 
employment and rural development in West Bengal. 
Journal of peasant studies; 20, 2; 1993, Jan; 
205-70. 
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Based on evidence from surveys on employment of the 
process of change associated with the green 
revolution, rural India is witnessing on 
agricultural growth induced occupational 
diversification, reflected by the growth in the 
share of non agricultural male and female 
employment in total rural employment. Using 
evidence for India as a whole and for West Bengal 
in particular an attempt is made to relate the 
observed chanyes in the share of non-agricultural 
employment to the level and pace of agricultural 
growth. 
" _ _ _ " PLANTATION, WAGES, KERALA. 
138. RAMAN ivK-Ravi) Plantation Labour in Kerala: 
composition wage trends and wage productivity. 
Relationship. Indian journal of labour economics, 
28,3; 1985, Oct, 288-304. 
The paper attempts to lay open certain aspects of 
the plantation labour in Kerala such as 
composition of workforce, trends in wages and wage 
productivity relationship. As empirical and logical 
upshots of the study. The dismination of wage 
labour in plantation with the absence of adegua 
alternative economic opportunities suggests the 
emergence of redundant labour concommittantly 
generating on immiserisation process. Both the 
money wages and real wages has registered an 
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increase but the rate of growth of real wattes legs 
much behind money wages. The benefit of rising 
productivity has not been received in full by the 
workers in rubber plantations while the 
distribution of income is curiously favourable for 
the workers in tea plantations. 
" _ - _ " POVERTY ALLEVIATION, PROGRAMMES. 
139. KAMLA PRASAD. Ensure full employment. Yojana. 33, 
21; 1989, Nov 16-30; 6-9. 
The inter-related tasks of remaining poverty 
unemployment and backwardness cannot be 
accomplished within the traditional frame work of 
Indian planning charaacterised by the doininasnce of 
the growth objectives. An emphasis on creating a 
situation of full employment should form the most 
important component of the strategy alleviation of 
poverty. This should be accompanied by the 
meassures like technological upgradation, skill 
formation and improvement, strengthening delevery 
and maarketing system. 
n _ _ _ .. RURAL ALLEVIATION, PROGRAMMES. 
140. BANDYOPADHYAY (A). A Study on poverty alleviation 
in rural India through special employment creation 
programmes. Asian Employment programme. 1986; Sep; 
82. 
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The study deals with the contribution of related 
activities i.e. the national rural employment 
programme and the training of growth for self-
employment to poverty alleviation. These individual 
households and group oriented programmes are 
directed towards income generation through asset 
and skill endowment and direct supplemental wage 
employment through public works and form a 
componant of the national anti-poverty programme 
package. Also the difficulties and challenges of 
institutional mechanism associated with the 
implementation of the programmes are discussed. 
" _ _ _ " POWER LOOMS/ HEARING PROBLEMS. 
141. KASHYAP (SP). Power looms. Ini Indian journal of 
social work. 21,11; 1993; 8-11. 
The Art silk industry which is in the small scale 
section has three division composite units, power 
looms and processing units. The v7orkers are 
generally engaged in power looming. Besides, heat, 
noise and poor ventilation constituted maajor 
occupation hazards in power looms. The difficulty 
in conversation during the continuous noise of the 
looms. The noise of the loom can lead a serious 
hearing problems for the workers. 
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II _ _ 
" PUBLIC SECTOR, CONTRACT. 
142. GUPTA (Vasant) and TULPULE (Bagaram) Contract 
labour in the public sector in India. Diciest, 
111,5; 1997, June; 18-9. 
The study examined the phenomenon of contract 
workers in the followin9 public sector 
undertakings, steel, engineering, coal, port and 
docks, railways, civil aviation, chemical, 
desfence, municipality and road transport. The 
utilization of contract workers is on established 
practice covering the entire public sector and that 
over the best decade, it has become more extensive. 
The proportion of contract workers in the public 
and the private sectors increased from 1.9 percent 
in 1980-81 to 3.10% in 1980-81 to 13.5% in 1989-90 
in the private sector. 
" TRANSPORT POLICY. 
143. VERMAA (KS.) Formulation of nationaal level 
Transport policy. Indian workers, 49, 10; 1997. 
Nov; 4. 
Indian public sector transport is consisting of 71 
undertakings out of which It corporations are 
constituted under the road transport corporation. 
There are approximately 1,11,200 buses employing 
about 9 lakh employees with a total investment of 
over6,900 crores and carrying 6 crores passaani-,ers 
every day on the bases of registered buses in the 
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country the share of public sector is around 26% 
presently state transport undertakin-j are passing 
through a crucial period and their future is 
uncertain. 
" - - - - - - " WAGES PRODUCTIVITY 
144. SUNDARAM (I.S.). Wayes productivity and public 
sector. Southern Economist. 35, 1; 1996 May; 51-3. 
Issues relating to wages have remained polenical. 
However it is agreed that labourers deserve 
reasonable wages which should be based on both 
productivity and cost of living 'vages assure 
importance as they serve as an incentive for the 
labourers. A rational wage structirue should 
protect the interests of the labourers and the 
industry as a whole. However in India a national 
wage policy has get to be evolved. 
" - - - " RALLIES. 
145. UMRAOMAL (Purohit). Govt. employees take out 
ralliees, H.M.5., 7,8; 1993, Sep; 2. 
More than 3000 central govt, employees belonging to 
18 associations observed the United Struggle Day on 
Aug. 25 and took out a rally in the city to press 
for their give point demand. Workers demanded 
appointment of a permanent wage revision board 20 
percent of the present basic salary as interin 
relief, bonus to all employees and removal of 
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ceiliny on it, nieryer of 51 of dearness allowance 
with salaary with effect from Jan 1991 and 
imj-ilimentation and arbitration onwards, 
" - - - " RICE CULTIVATION, MALE and FEMALE, 
WORKING CONDITIONS, DIFFERENCE. 
146. MUKHOPADHYAY (SK) . Labour use in rice cultivation; 
male - femle differential in time collection. 
International association of agricultural economics. 
4j 1987; 192-5. 
An attempt is made to evaluate the differential 
response of the male and female population to the 
changinc, technolocjical processes in rice 
cultivation. It is arcjued that, in contrast with 
men, woment respond more sharply to technoloi^ical 
changes and negative directions. The introduction 
of weedicides, for example, tends to displace 
female labour, whereas growth in the value harvest 
due to hiyh yieldiny varieties tends to increase 
female activity in harvesting and processing. 
" - - - " role of COURTS, SUPREME COURTS, 
W.BENGAL. 
147. UMRAOMAL (Puruhit). Pollution by owners makes 
thousands of workers jobless. H.M.S.; 7,11; 1993, 
Nov; 6. 
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Recently in West Bengal, 25 Factories have been 
closed by an order of Su^jreme Court (SC). For not 
adopting any iieasure against environmental 
pollution. As a result some 30 thousand workers, 
have been thrown out of their jobs. The state 
Pollution Control Board (PCR) has already declared 
92 Industries as "Polluters". At present about 1500 
industries in 98 cities throughout the country are 
alleged to be polluters of G anga as well as 
environment. This is cause uncertainity to the jobs 
of thousands of workers every day. 
" - - - " role of JAWflHAR ROZGAR YOJANA. 
148. GOYAL (SK) and MAHIPAL. Jawahar Rozgar Yojna. 
Yojana. 33, 16; 1989, Sep. 1-15; 32-3. 
The Jawahar Rozgar yojana has been launched by the 
government. It is a step in the right direction 
leading to the decentralisation of planning and 
pov/er. No doubt it is a new experiment hence some 
operational difficulties may crop up in its 
implementation. This scheme is considered to be a 
clear indicator of the fair intention and the 
sijncere efforts of the government in the direction 
of democratic decentralisation. 
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" - - - " role_of KUNDVLEAF WORKERS MOVEMENT, 
ORISSA. 
149. UMRAOMAL (Purohit). Kundleaf workers movement. 
HMS, 8,5; 1994, May; 8. 
The Orrissa Konduleaf Workers Union an affiliate 
of HMS launched a heroic strug9le demandinc,; 
payment of bonus. Payment of an paisa per leaf 
implementation of the report of the Baidyanth M ista 
commission set up by the Orissa Govt, to recommend 
wacjes aand service conditions for the 18 Lakh 
Kenduleaf workers engaged in this trade. More thafn 
one lakh workers mostly women all over Orissa 
launched 'Rasta Roka Movement their demand were to 
reach in the Orissa legislaative assembly and 
members cutting across partly lines supported the 
union's demand. 
" - - - " role of ORGANISED SECTOR. 
150. MORE RAW deals for industrial workers. Sconomic 
Times. 32, 185; Sep 6; 7. 
It may have concided with the decline of communism 
all over the world, especially the breakup of 
Soviet Union but recent trends in industrial 
relations show that labour militancy is distinctly 
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on the wane and the labour rationalism on the 
rise. A Striking) feature of the develojjment 
identified by the researchers has been the 
stagnation of re9ular employment in the organised 
private manufacturing sector which has contributed 
to a drastic slowdown in employment growth for the 
organised sector as a whole. 
•I ._ _ _ - role of TRADE UNION LEGISLATION RIGHT, 
WEST BENGAL. 
151. ROY (Biren). Appeasement of employers fails to pay. 
Economic and Political Weekly. 23,25; 1988, June 
18; 260-2. 
The coming days will witness more and more attacks 
on the working class and the common people. It is a 
welcome development that the left front and the 
left trade unions have decided to organise 
comparision on the issues of the 59th amendment to 
the constitution and the amendment of the trade 
Union legislation right from the begning the left 
front government in the West Bengal has discouraged 
strike struggles by the working class under the 
nation that encouragement of much struggles would 
ritiaiite the environment for new investment in the 
state by employers. 
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" _ _ _ " RUBBSR PLANTATION. 
152. ALI v-I-Zalhik). Income and poverty amony rubber 
workers. Social Welfare. 43.5; 1996, Auc^ ; 25-6. 
There are different cateyories of laabour workers 
in rubber plaantations constitute one cateyory of 
labour. The labour force in rubber plaantation are 
not much known to the public as factory workers in 
large urban centres. In short, the worker in rubber 
plantation do not live a happy life. .lost of the 
workers are under the grip of poverty which is a 
great social and moral challenge. Therefore, the 
poverty must be removed to uplift the economic 
conditions of the rubber plantation workers. 
" _ _ _ • • RURAL AGRICULTURE, WAGES, IMPROVEMENT 
effect on NON-AGRICULTURE. 
153. KHANDKER (SR). Improving rural wayes in India. 
E2li££y El§S2i!lii SB^ 5§§^§E2i] ^ 2£]si2H i:^ 5£§^ S- 276, 
1989, Aug; 25. 
It is based on data from 85 distt. in India It is 
argued that the extent to which public policies are 
able to increase real agricultural wages oppeneds 
on their ability to promote rural non-farm 
employment opportunities capable of obserbing the 
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growing labour force. Various proyrammes are 
reviewed proyramTies in the field of educational 
infrastructure, public irrigation and regulation of 
markets raise agricultural output, but do not 
increase non-farm employment. In contrast, 
programmes focusing on rural electrification, roads 
and banks are argued to be capable of increasing 
real agricultural wages as they do have significant 
non-farm employment effects. 
" - - - - ", CHILD. 
154. SUBRAMANIAN (US). Work force participation of Child 
Labour in the rural economy of India. The Indian 
rural of labour Economics, 33,4; 1990, Oct; 263-66. 
Child Labour means the employment of children 12 to 
14 years of age in gainful occuptions, which are 
injurious to their physical, mental, moral and 
social development. Since rural families are 
compelled to join the labour force to supplement 
the family income- Generally people from lower 
strata of our rural society send their children for 
work instead of sending them to school for 
education. By this children's intellectual growth 
as hampered by depriving them for educational 
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apportunities, minimisini^ their chances for 
vocational traaining and condemniny them to low 
wages all their lives as unskilled labourers. 
According to the 1981 census estimates of child 
workers, thereare about 13.99 crores of child 
workers in the rural economics of Indian which 
constitutes about 78 percent of the total child 
workforce in the country of 13.99 crores total 
rural child labourers. 
" - - - - " , STATUS WOMEN. 
155. GUPTA (P). Status of workers. ICCW. 12.11; 1993; 
56-7. 
In rural areas of two districts, child Ibour mainly 
consisted of unpaid family workers and csual 
labourers proportion of casual labour was 
relatively more eamong working girls than among 
working boys. In rural Surat, a good proportion of 
boys were working as regular employees, but the 
proportion was very low among working girls. The 
proportion of regular employees among child laabour 
was substaintial in 1 distt but much less in the 
second dist. 
" - - - - ", WORKING CONDITIONS. 
156. RAO (J.S.Narayan). Rural labour: Its problem and 
prospect. Indian journal labour economics. 30,4; 
1990. April; 47-54. 
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Rural Labour, which is the labour employed in rural 
areas of the country where still nearly 2)/A of our 
population (live in across more than a half million 
villages and includes people men, woment and 
children of any age between 6 years- The problems 
looks, its needless to say, seems quite formidable. 
It is perhaps, after slave labour of the gore, the 
only labour which works without any certainty of 
employment, wages, working hours, working 
conditions retirement, medical facilities, not to 
speak of such things as pension and provident 
fund. These things are not considered at all in any 
RL- studies in the country, quite understaendably, 
as the researcher has to breaek his head about 
getting him. Clientle their daily bread, first 'Man 
lives by bread alone' appears to be happilly taken 
in by economic research in India on RL or L -
Ai^ricultural labour. 
•• _ _ _ " , SHEDUL3D CASTES, POVERTY, 
157. HARIT (HL). Poverty and indebtness. National 
Commission for women. 13,5; 1997; 21-2. 
The poverty has caused the scheduled castes under 
preptual indebtness and consequent upon the work 
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under the bounded labour. Those who fall beneath 
the poverty line'?J.651 per month in rural areas and 
•}j. 75 per nonth in urban areas as the basis of 
determination). 18.11% to SCs and 9.66 percent 
scheduled tribes. Thus, 27.7% of the poor were SCs 
and STs whereas their share of India's population 
was only 21.57% it was also hiyhli^yhted that lower 
that powerty line, the greater the proportion of 
the SCs/STs. 
'• - - - - " , TRIBES, WORKING CONDITIONS. 
158. WORKING CONDITIONS and Industrial Relations. Socio 
Economic conditions of the Scheduled Tribes 
Labour at Bailadila. 3; 1991; 10-1. 
The normal daily hours of work and rest intervals 
are 1\ hours and half an hour respectively in both 
the units. These units have miyht shifting work 
also, micjht shift allowance well also paid. National 
holidays and festivals holidays were beiu'-j allowed 
by both the units. Drinkinc, water conservency 
arrangements, washing facilities rest shelter, 
canteen, transport and medicine facilities were 
provided by both the units. Both the units were 
having the general provided fund scheme. The 
general provident fund scheme was not adopted by 
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the employees of either of these units 900-946 
scheduled tribes workers were covered under the 
employees provident fund scheme in these units. 
The total number of beneficiaries were 3,048 of 
which 30 percent were schedule tribes workers. 
" - - - ", SHEET METAL ARTISANS, S0CI0-EC0N0?1IC 
CONDITIONS. 
159. RAO (Venugopl) and CHANDRA SEKHAR. Problems of 
sheet metal Artisans. Kurushetra. 46,5; 1998, Feb; 
4 2-4. 
The study revels that how artisans are handicapped 
by certain socio-economic conditions by the 
research it was find out that only 60% of v/eavers 
have there own houses while the rest are tenents. 
The literacy percent of these artisians is not 
satisfactory only 20% are litrate 12% studied up to 
elementry level and 8% are upto the secondary 
level. They also face inadequate finance income and 
marketing. 
" - - - ", SOCIAL CONDITIONS. 
160. GUPTA (Bhabani Sen) Flexible power people eqution. 
Economic and Political weakly 24, 27; 1989, July 8; 
1997-98. 
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India comes at the head of third world developinej 
countries where the clearaye between power and 
people has not so far turned into direct frontal 
confrontetation. The relative flexibility of the 
power people equation in India is to be attributed 
entirely to the prliamentry democratic system. 
There is no shortage of conflict in India, .and the 
incidence of conflict is no shortage of conflict 
in India, and the incidence of conflict will 
increase rather than decrease in the years to come. 
However conflict in India is sociaalised and 
defused at the same time. 
" - - - ", STEEL PLATS, WOMEN, BONUS, BHILAAI, 
1995-96. 
151. BHILAI STEEL Bonus. Mazdoor Awaz, 8.10; 1996, Oct;3• 
Bhilaai Steel plant will pay the highest ever bonus 
to its employees for 1995-96, according to press 
release. Agreement of Bhilai effect were signed 
betvi^ een the management of Bhilai steel plant and 
steel workers Union. The bonus payable is based on 
plant capacity utilization and labour productivity 
of saleable steel as per the scheme in vegue since 
1997. As per the agreement the Bonus payable will 
be 20% for the year 1995-96. 
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" - - - " STRIKE. 
162. LOBO (Gilbert). Scramble for more. Mainstream. 
26,28; 1988, April 23; 13-4. 
The one day Bharat Bandh orc^aanised by he opposite 
paries, reporteble, cast the nation Rs,750 crores 
by way of loss of production. The less of wayes 
suffered by casual workers was estimated at Rs. 100 
crores. If one days bondh was to couse JRs. 750 
crores production loss the yearly loss xvould be Rs. 
273, 750 crores which is more than the nations 
yrass domestic production of Rs.2,60, 584 crores 
reyistered in 1986-87. 
163. SINHA (Chndi Das). Central yovernment employees 
launch indifinite strike. Indian worker. 49,8; 
1997, Sep;2. 
The Government decisions on pay commissions report 
wholly disappointed the employees in view of the 
fact that the demands of staff side of the jain to 
improve the adverse recommendations of the pay 
commission particularly in regard to the minimum 
waye, fi.xation formula date of effect for payaent 
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of allowances such as HRA, CCA and Transport. 
Allowance, rate of increment etc. have not been 
conceded. Haa/im-, taken note of the serious 
disappointiient created by Vth Pay Commission 
recomniendations as well as Govt. ' s decision, the 
steeriny committee of JCM Constituent organisations 
in its meetiny held on 31.7-97 resolved to 90 on 
indefinite strike. 
" _ _ — — '• 
164. STRIKING FAILURE. Economic Times. 32, 105; 1992, 
June 18; 8. 
If the left's one day strike was meant to make the 
government quiver in its shoeer it failed. The fact 
that two large trade Union federations, INTUC and 
BMS stayed away from the strike shows that labour 
is not fundamentally united against economic 
liberalisation. This is the why the strike become a 
left is government affairs than a labour vs 
refroms confirentation. 
" - - - - " KSRftLA. 
165. REDDY (G.Sanjeeva). Ban on Bandh and Strike. Indian 
worker. 49, 11; 1997, Dec; 2. 
The judgement delieved by Hon'ble High Court of 
Kerala where by a ban was put on Bandh or strike 
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declared without notice. The voice of the workers 
as they would have no probable means, to fucus 
their greivances and have the'Ti reraenedied by 
launching li9htimate industrial action includiny 
industrial strike, which is quite distinct from the 
Bundh, The workint^ Committee hopes that apex court 
would be pleased to make the ban inapplicable in 
case the industrial strike called by the 
organisation of workers with a view to provide an 
apportunity to the working class to bring their 
suffering in the lime light. 
" - - - - ", role of TRftDE UNIONS. 
166. DITRTHRING OVER POlicy. Economic times. 32,93; 1992, 
June 11,6. 
Danger of one day strike called by various trade 
Unions to protest against the new economic policies 
of the government is snow balling in to a much 
larger confrontation. The congress affiliatedINTUC 
and BJP's BMS have decided to keep away from the 
strike. This has increased the doubts, that as long 
as the INTUC or BMS are content in making noises 
but do not go ahead to take the battle to factories 
and steels the government can safely proceed with 
the proposed industrial restructuring. But there 
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rnay be other sturnlstin<j blocks, for example 
oposition from within cabenet and the council of 
invisters. 
'» — — — ", W.BENGAL. 
167. STRIKING RSALITI5S. Economic Times. 31, 331; 1992, 
Jan 2 9; 10. 
After stressing the urgent need to maximise 
production and ensuring its equantable distribution 
the President went on to inweigh against anythiny 
that militate against the fallest utilisation of 
all existing capacities in all sectors of the 
economy. Then the suggestion for moratriu'a "ollo-/ed. 
This places the President's remarks in the right 
context. Yet was criticised by the worthies like 
like Jyoti Basu who have labelled it "unfortunate" 
and yet another imposition by the IFM and the world 
Bank. Trade Unions leaders of CITrj and AITUC have 
called it an insult to their trade. 
168. PANDH'5: (MK)- Times of India Employees' Struggle. 
The working class. 28,6; 1998, March; 24. 
The central trade union. CITU, INTUC, HIS, BMS and 
AITUC has extened support to the ongoing struggle 
of Times of India employees by a joint statement 
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noted with yrave concern the anti labour, 
undemocratic and anti national activities of the 
'nana9ement of times of India yroup against which 
the employees both journalists and non journalists, 
are on a relentless stru9':jle in the capital of 
India. The earlier agrement on benefits and 
allowances has expired in May 97. The manayement is 
also showiny its indictiveness in not payiny the 
exyratia to the employees associated with the 
Union. 
" - - - " THERMAL POWER STATION, WAGES, 
MAHARASHTRA. 
169. GAYATRI SINGH and MELLO (Bernard). Police firiny at 
chandpur Thermal power station, Sconomic and 
political weakly. 26, 41; 1989, Oct 14; 2293-5. 
An investigation into the police firiny on workers 
at the construction site of the chandrapur thermal 
power station in Maharashtra brinys out the 
collusion and colloboration amon^ public sector 
project authorities, private contractors and the 
local administration and police to deny workers 
their leyal riyhts, including minimum v/ayes, and 
the to throat all efforts to oryanise and unionise 
the workers. It appears that there is a close nexus 
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between the district administration the '^ S3B and 
the contractors who are workiny unitedly to break 
the Union. 
" _ _ - •• TRIBAL EMPLOYMENT ANALYSIS, ECONOMIC. 
170. CHAKRAVERTY (ML) and SINGH (JP). Economic analysis 
of employment/ income and consumption pattern of 
tribal farmers- Journal of Rural developments. 8,1; 
1989 Jan; 97-108. 
The study was conducted amony tribal households in 
2 villages in Mayurbhanj Or^ iss^ a". :"It:"is idemonstrffted 
that the marginal and small farmers in both 
villages relay more on agricultural and 
non-agricultural work and traditional activities 
than their counterparts on large farms. It is 
concluded that owing to the traditional culture and 
social environmient, farming is not considered on 
important niche by the tribal people, whose 
agricultural activities still reflect traditional 
practices, even under irrigated conditions. It is 
suggested that by providing other employment and 
income creating assests the per capita income of 
the tribal poor can be improved. 
" - - - ", TRYSEM, E!'4PLOYMENT, ANDHRA PRADESH 
1979. 
166 
171. REDDY (UM). TRYSEM Progrartme; a case study in 
Kurnool samiti of A.P. Journal of rural 
Development. 9,2; 1990, March; 435-43. This paper 
examinee the functioniny and effects of a rural 
employment generation programme in Indian. The 
Trysem (Training of Rural youth for selfemployment) 
has been in force since 1979. The findings shows 
that TRYSEM has been very useful in the study are. 
It has become a source of additional non-farm 
employment and of generation of additional income 
for the youth selected and trained under this 
programme. It is included, however, that TRYSEM is 
able to make only a limited dent on the problems of 
rural unemployment and poverty. 
" - - - - " UNEMPLOYMENT. 
172. SINHA (Chandni Das). Safeguards Against 
unemployment Indian workers 49,11; 1997, Dec; 3. 
Prolonged unemployment has an adverse effect on the 
morale of young people directly and indirectly on 
the society. Employers are obligated to provide 
young workers with the chance for further retainio'-j 
at as little financial losses to them as possible, 
young workers need to be protected the ill effects 
of globalisation by the government. This is espe-
cially crucial aagainst the ill effects of the free 
flowing nature of multinationals compaanies as the 
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international economy 9lobalised. 
< - _ _ _ - " MIGRATION, CAUSES, KERALA. 
173. RAJ^EV (PV). Causes of unemployment in Kerala: An 
overview. Southern Economist. 36.1; 1997 May; 17-9. 
It is well known that the wage rates in Kerala are 
higher than in the neighbouring states. Thus hi^ -)h 
wage rates have played a role in the migration of 
industries from Kerala and in slowing down the 
state's economic growth. As regards industrial 
unrest in Kerala, it has been pointed out in 
several quarters that in recent years, the 
industrial climate has been guite favourable in 
terms of mandays of employment lost due to strike. 
" - - - " UNORGANISED SECTOR, CHILD, UJJAIN. 
174. MURTY (S) Child Labour in unorganised sector: A 
case study of Ujjain city. Indian journal of Labour 
economics, 33,4; 1990. Nov, 283-8. 
In India child labour is of two types - legal and 
illegal child labour. Legal child labour includes 
the child labour which is above the minimum a<^e, 
but is not adult. In factories, workers in the 
category of 14 to 18 years are child labour. In 
mines, this age limit is 15 to 16 years where as in 
orchards this age limits to 12 to 15 years. Illegal 
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child laabour includes all such child labour which 
is below this aye limit or as working in 
unorganised sector, agriculture, hotels, houses 
etc. and are not covered by child labour 
legislation. Labour economics studies the problems 
of legal child labour, whereas illegal child labour 
is totally neglated dimension. 
" - - - - " RURAL. 
175. THAKUR (Sanjay P) Labour in the unorganised sector. 
Indian journal of labour economics. 27, 4; 1985 
Jan; 347-56. 
The outcome of the efforts of the national labour 
institute's rural labour camps is hardly 
encouraging, initial articulation is welcome. It 
would this appear that an approach towards the 
unorganised sector labour has to be more 
innovative, and certainly differentiated from the 
familiar ones. Even the agencies traditionally 
active in relation to labour have to learn to pool 
their resources & work out a coordinated strategy, 
and in any event, a package must include short 
term as well as long term measures social as well 
as economics efforts, and the ones which are 
relevant in a micro context as well as those which 
are directed towards the macro settings. 
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» « _ _ _ _ _ n WOMEN, RAJASTHAN. 
176. SHAH (Anupama). Women labourers in Unorganised 
sector in the district of Jodhpur, Rajasthan. 
Journal of rural development. 12,4; 1993; 441-5. 
This study consist of 150 women selected through 
purposive sampling method from the distt of 
Jodhpur, there womens belong to 3 work categories 
namely agriculture, construction and domestic 
construction workers, reported higher problem than 
agricultural and domestic workers. The awareness of 
women workers is found to be very slow in solving 
their problems. 
" - - - - " WORKING CONDITIONS. 
177. SHERVANI (Azim). Problems of Urban unorganised 
labour. Woman's Link. 4,2; 1998. June; 19-21. 
This category includes rickshaw pullers, head load 
workers and a variety of other workers, and many 
are hawking, petty trade or home made production or 
activities like paper bag making, book binding, 
scrap collection rug picking, those types of 
workers get very low salary, they hardly earn 5-6 
rupees a day or like howker and rickshaw pullers 
get some more money ix\ a day. 
, WOMEN WORKING CONDITIONS. 
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178. TRIPATHY (SN). Unoryanised Women Workers. Social 
Welfare. 43,2; 1996, May; 15-6. 
JSivjhty percent of women labourers in India are 
employed the unor9anised or informal sector. The 
activities in which they are engaged included 
agriculture, forestry, livestock, gisheries, Khadi 
and village industries, handicraft, sericulture, 
handloom, construction, domestic work and good 
industry. Ignorance, lack of skills, sea sonal 
nature of employment, heavy physical work, lack 
lack of minimum facilities at the work place, ill 
treatment and bandage are some of the commonalities 
among unorganised women labour. 
" - ^ - •« UNSKILLED, role of EMPLOYMENT GUARANTEE 
SCHEME, MAHARASHTRA, 1972-77. 
179. "lEHTA (Vaivunth). Guaranteeing employment to the 
unskilled: assessing the Maharashtra experiment. 
Employment Guarantee Scheme. 19,6; 1986, Nov; 24-6. 
The employment guarantee scheme (EGS) operating in 
Maharashtra, India, since 1972-73, may offer a 
number of lessons for employment creation, 
anti-poverty programmes and rural development in 
general. The 2 main objectives employment creation 
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and formation of production assests, are to be 
achieved by providing employment on demand to in 
particular, unskilled workers. The developments of 
the EGS and some details of its achievements in 
terms of employments generated and operational 
expenditure are considered. 
" - - - " URBAN/ EMPLOYMENT and POVERTY, 
W.BENGAL. 
180. BARDHAN (Pranab). Poverty and employment 
characteristics of urban Household in West Beni^al. 
Economic and political weekly. 22,35; 1987. Aug 29; 
1496-1502. 
Using data from the sample survey of employment and 
unemployment characterstics of rural and urban 
households carried out by the national sample 
survey organisation in 1977-78. This paper presents 
a statistical analysis of poverty and labour market 
characterstics of urban house holds in West Bengal. 
It has been tried to relate the urban poverty to 
demographic characteristic of households to a^e, 
sex, still characteristics of individuals and to 
the nature of urban agglomeration in the area and 
even the productivity and seasonality of the 
agriculture in the surrounding rural areas. 
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" _ _ - " WAGES, BARGANING. 
181. VENKATA RAJNAM (SC). Collective baryainin9 in 
India; Indian journal of Labour Economic. 24,4; 
1982 Jan. 106-116. 
Collective baarcjaininy is a producer by which the 
terms and conditions of employment of workers are 
regulated by agreements between their baryaininc, 
ayanst and the employers. Although discussions in 
works councils or joint production committees 
between representatives of the mana9ement and the 
workers in individuals factories have some features 
which resemble collective baryaininy, the two 
processes are fundamentally different. In 
collective baryaininy, the object is to reach 
ayrement on wayes and other conditions of 
employment about which the parties beyin with 
diveryent view points but try to reach a 
compromise when a baryain is reached, the terms of 
the ayreement are but into effect on the other 
hand, the main task of work councils is usually to 
exchanye information and consider suyyestions for 
improviny sefety, health and x-zelfare and increasiny 
productive efficiency. Althouyh differences and 
yrievances may be usually on matters of common 
interest about which an exchanye of view is 
mutually advantayeous, the outcome of the 
discussion is left ot the manayement. Even of there 
is resemblance between such recommendations on 
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parts of a collectives agreement, in works 
councils, the emphasis is mainly on cooperation 
based on common interest, where as, in collective 
bargalniny the emphasis is on reconciliation of 
divertjent interests or demands. 
.. r- - - - WAGES, KERALA. 
182. PUSHPANGADAN (K). Wages determination in a casual 
labour market: The case of paddy field labour in 
Kerala. Devinsa Devel. 6,4; 19 93; 50-1. 
This paper attempts to develop on analytical from 
work to explain the increase in land yield in the 
wake of stagnation in paddy production. The decree 
of unionisation the wage rates of paddy field 
labour in the post-land reform period. Caste and 
education have no influences in the determination 
of wages once the labour is unionised. In such a 
situation, cost reducing innovations in production 
technology is the only way to reverse the declining 
trend in paddy production in Kerala. 
" - - - - " SCHEMES, W.BENGAL. 
183. MAHASVETA DEVI. Where have the workers' wages gone 
Economic and political weekly. 22, 44; 1987, Oct 
31; 1849-50. 
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While the financial allotment for schemes for 
repair of river embankments in sunderbans in West 
Bengal are determined accordiny to the norms 
aadopted for the national rural employment 
programme the \i?orkers are actually paid on the 
basis of more onerous norms and this being deprived 
of a part of their legitimate wages. Complaints 
right up to the highest levels of the West Bengal 
government have brought no succour to the poor 
workers. 
" - - - - " WOMEN, WORKING CONDITIONS. 
184. DESHPANDE (Anjali). Invisibility of women's labour. 
Mainstream, 27, 43; 1983, July 22; 25-6. 
Women do various kind of work, paid and unpaid, 
both inside and out side. The paid work they do can 
be broadly categorised as salaried jobs, self 
employment and work in the fields of and have based 
industries for profit and the unpaid labour work in 
forms and field for household consumption, allied 
work in boultry, dairy and animal husbandry and 
domestic work which is doubbled as three CS. In the 
informal sector, where the largest number of women 
are employed, hours of work, wage structures are 
not well defined. Regularity of work is also not 
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guaranteed. In toto women may work longer hours 
than men but they continually switch activities, 
with their main activity remaining, and also being 
perceived as, domestic work. 
" - - - " WEAVERS/ ECONOMICS LIBERALISATION, 
PRESSURE AP, 1991. 
185. SHARMA (Mukul). Weaving to their Doom. Labour File; 
2,9; 1996, Spt; 30-3. 
In 1991, the weavers of A.Pradesh come to Delhi and 
met the their Finance Minister Manmohan singh and 
the honourable minister did not Utter a single 
word for the dying weavers. They starve becasue the 
change entitlements to them, which are largely 
determinds by whether they can find employment at a 
particular wage rate, have declined drastically 
over time. It is largely because of a sailure of 
entitlements, as suggested by Prof.Amartya Sen. on 
all accounts the government made on open or silent 
retreat, to facilitate the decline of the handloom 
weavers. Even when the government announced some 
emergency measures to help handloom weavers, it 
did't work because it was running counter to the 
pressures for economic liberalisation, it was also 
not a viable long-term option. 
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" - - - - " WOMEN/ SOCIO-ECON04IC CONDITIONS 
TAMIL NADU. 
186. PARIKH (IJ) GA^G (PK) and M5J0N (I). Women 
weavers. CMA Monograph; 149; 1991; 128. 
Women workers, consciousness raising, cottage 
industry, weaving, A.P., T.N., Kerala- An indepth 
study is presented of a weaver comTiunity and the 
women weavers in Andhra Pradesh, Kerala and Tamil 
Nadu, interviews give insights in womens 
occupations. Their position in the caste and 
community. Their hopes and aspiration. Tasks, work 
relations, functions and roles, product wa^es, 
marketing and contraints that are related to the 
weavers appear to be well rooted in their 
traditional occupations and life style, 
discouraging them to embark on less conventional 
jobs to upgrade their social and economic 
situation. It is suggested that educational inputs 
can initiate behavioural modification and 
facilitate women to accept a more favourable imai-,e 
for of themselves as valuable human resources. 
" — _ _ _ w 
187. SINGH (B.N.) and SINGH (RN) Women v/orkers in India; 
problems and porspects . ^dian journal of labour 
economics, 32,1; 1989. April, 77-85. 
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Women's role as an active worker producer of yoods 
and services has not been duly recognised by this 
man dominated society. In the sense of power and 
priviladge, with certain exceptions, women have 
always been relyated to secondary position below 
men. Even the persistent efforts by the planners, 
social welfare agencies and womens own 
organisations have failed to provide them their 
rightful place in the society. There are many 
interrelaated factors including biological, 
socio-cultural, psychological and economic which 
have prevented women at attain their due place in 
the society. 
188. YADAV (Kavita). Women as Artisans. Women Links. 
4,2; 1998. June; 23-4. 
The women are famous for their hard labour in 
manufacturing the iron artifacts, so many women are 
engaged in lac Bengle - Making, preparing of quiets 
vassel making and products made by cane and bomboo. 
Palm leaves and other leaves, grass, reeds and 
fibers. By they thing the income is 
disproportionery low compaared to the labour put in 
Among the shilpkars of U.P. and sikligars of Delhi 
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Haryana Punjab, there are metal based artisians 
they to also get very low prices for there things 
which they made because it goes through many hands. 
" _ - _ « WOMEN, DUNG, BIJNOR. 
189. JEFFERY (R) and LYON (A). Taking Dung-work 
seriously womens work and rural development in 
North India. Consequences of British policies, 33; 
1991, 97-117. 
The use of cattle dung and its place in the social 
structure of 2 village in Bijnor District of U.P. 
is considered. Dung work, namely the collecting 
and making of dried dung "cakes", involves hard 
manual laabour but is derided as womens work. Dung 
is used for building and as plaster cooking fuel 
and fertilizer. Dung work can be given a 
considerable cash value, either in terms of income 
or in terms of the opportunity cost of using dung 
in there ways. Dung cakes have a market in Bijnor 
town of Is. 8.00 per 100. A women with 5.6 animals 
might make 50-60 dung cakes per day which could 
provide a potential income of ?s. 1000 per year 
approximately equivalent to 5-6 months waives of a 
female agricultural workers. The memories of older 
women indicates that women are spending more time 
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on duny work and that the contribution of duny as a 
cooking fuel has increased- This charye does't 
appear to have had any effect on the low status of 
women or rising demands for dowry. 
" - - - - " EDUCATION. 
190. BURRA (N), Out of sight, out of mind; working girls 
in India- international labour Review. 128,5; 1989; 
651-60. 
The shortcomings of government policy and low are 
also briefly discussed. The evidence examined 
suggests that male and female working children are 
treated differently. Whether in the households, 
agriculture or unorganised industry. It is assumed 
that girls are destined for marriage, while boys 
are given more education since they are expected to 
support their parents in old a-^ e. In the 
• unorganised sector, girls work at home as helpers 
to their mothers in low paid, subcontracted jobs. 
Their work does't lead to skill formation or is it 
perceived to be of economic value. Current 
legislation and ploicy on child labour overlook the 
wast majority of working girls need to be reformed 
in order to offer them the opportunity to grow, to 
change and to be free. 
180 
" - - - - " effect of EDUCATION. 
191. SINGAL (S) and SRINIVflSAN (K). Drudgery of womens 
household work in rural areas, journal of Research. 
21, 2; 1991, Jun; 168-72. 
A survey conducted among 120 women from nuclear 
households in Hissar Distt. revealed that the 
physical costs of bending, squalting and other 
postures in households jobs were considerable. It 
is indicated that women are increasingly 
experiencing the drudgery of household chores due 
to lack of elementary knowledge of work 
simplification techniques. Non-formal education 
should emphasize work simplification and time and 
energy management in order to reduce the physical 
costs of work while creating more time and energy 
for alternative and economically productive 
activities. 
_ „ ".,- _ " WOMEN, EMPLOYMENT. 
192. IMRANA QADEER. Women and Employment. Health for the 
millions. 17,5; 1992 Dec; 11-3. 
In rural areas this was largely due to increasing 
numbers of women. This conversion of women into 
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unorganised invisible labour created new looms of 
bandaye. While they did't get the opportunity to 
perceive themselves as workers they could be given 
piece rate work very low wages and were fully 
controlled through their families since work was 
often given through their families since work was 
often given through husbands or contractors. 
HIMACHAL PRADESH, 1981-91. 
193. VIRBNDRA KU* lAR. Women's employment in Himachal 
Pradesh: Some reflections. ¥ojana 38,17; 1998, Sep, 
30, 26-8. 
The present article attempts to study the changes 
in the pattern of women's employment in Himachal 
Pracesh over the 1981-91. The level of female 
participation (as total workers) was much hiyher in 
HP as compared to that at the country level. 
Factors such as migration of maales lack of 
employment in secondary sector and the less rigid 
social system might be responsible for this hi<3her 
work participation by females. Within HP, the 
districts of Lahul spiti and shimla topped amongst 
all districts as regards the female participation 
both as total as well as main workers on the other 
hand in Uha and Kangva districts female 
participation was the lowest. 
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" _ _ _ « » WOMEN, MAHARASHTRA. 
19 4. ACHARYAA (S) and PANWALKAR (UG). Labour force 
participation in rural Maharashtra a temporal, 
regional and gender analysis. Women in rural 
India. 48; 1989; 203-33. 
The participation of women in the labour force in 
rural Maharashtr. is studies within the context of 
cropping patterns. Women's particiaption in 
marginal work has decreased whereas an increase is 
observed in female and participation in casual 
labour Across different regions women are shown to 
participate in larger numbers in the labour force 
in areas where land distribution is skewed in 
favour of larger holdings and cash crops aare 
prevalent. The wage data reveal the existence of a 
gender wage gap. 
" - - - - " RURAL EMPLOYMENT. 
195. CHANDRA (S) Rural female employment: Trends and 
characteristics. I2^i§2 JSHESSl 2^ 1§^2H£ 
§22I12!3i2§' 30,4, 1988. Jan, 224-33. 
The available avidences show clearly that women 
participate mainly in agricultural operations and 
female workers prodorainaately happen to be casual 
labourers then owner cultivators. The backword 
social customs have contributed to retaining 
183 
women's work status at a low level. Hence the 
policies of the government must reconynise the 
actual role of ruraal women and pay attention to 
the creation of renunerative employment 
opportunities for women. It is necessory to 
increase their regular employment to give them 
income slaability. Equal Remneration Act should be 
implemented rigorously. 
" - - - " Women WAGES T.NADU. 
196. KAPADIA (K). Mutuality and Competition: Female 
landless in Tamil Nadu. Journal of peasant studies. 
20,2; 1993, Jan; 296-316. 
Factors determining wage rates in rural labour 
markets in Indi are examined with reference to 
rural female landless labourers in a village in 
rural Tamil Nadu. The socio-economic background of 
the village under study is described, including the 
caste context and the segmentation of the labour 
market. It is found that even in a context of 
competition for scare work the women under study 
did not lose sight of their long term collective 
interests as evidenced by their success in 
maintaining wage rates for daily wage work and for 
piece rate contract work
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" WORKING CONDITIONS. 
197. BHATTACHARYA (S) on the basis of undernumeration of 
womens work in the Indian data collection system. 
Women in poverty; 10,3; 1985; 195-7. 
This paper debates the adequacy of the conceptual 
framework and procedure adopted by data collection 
ayencies in India in collecting information about 
the extent of economic activities, especially of 
the female population. The nature of womens work 
and the varying working circumstances, often 
creates genuine problems of perception not just by 
investigators but also by the women work is done 
indoor. It is often interspred with domestic work 
and quite often the vlaue of their products is very 
low, relative to the total income of the house 
hold. 
TAMIL NADU. 
198. NAGARAJ (K). Female workers in J.Nadu; a 
preliminary study. Asian Employments programme 
working papers. 4; 1988, Aug; 162. 
This paper examines the extent and nature of 
women's productive activities outside the home in 
rural T.N. and is based on secondary data provided 
by the National sample survey, a census and data 
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from surveys on 5 villayes in the state. Part 1 
compares the situation in T.N. to that in other 
states. Part 2 presents a disacj^reyated analysis 
in 5 sections 1 a district level analysis on 
analysis of Thanjavour Dist. Compariny 2 
ayroeconomic zones, an assesment of Cumbum valley 
and Gokilapuram, a case study of the landless 
villages Dusai and a case study of vadamalaipuram 
village. 
199. ATUL KUMAR problems at work place. Women art work, 
13,5; 1993; 2930. 
Paper highlighted the problems which was faced by 
the labour in work place out of the 46.57% 
respondents reported of having different problems 
aat work place. 26.17% respondent have physical 
problem, 68-26% respondent have mental harrassment 
32.62 respondents have reported some other kinds of 
problems at work etc. some of than reported about 
the problems from public sector, 20.74% from 
private sector and 18.97% were from government 
sector, 45.56% were from amony labourers vendors 
and howkers and self employment of the rural sector 
Part nree 
Intexes 
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and 44.14% were from these categories of the urban 
sector. 
" effect of POVERTY. 
200. KUMARI (S) Poverty and labour. I'^ CU. 15,14; 1994; 
26-8. 
To examines the association between labour and 
poverty. Those with children working for wages, as 
unpaid labour and the rest. Household not getting 
enough good or not having an extra set of clothes 
for women member of the household. Only between 2 
or 5% of the rural households and less than one% of 
urban households in the two idistricts reported 
themselves to be poor in term of inadequate 
availability of food either seasonally or 
throughout the year. 
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